grex '1éY fAerd/Damodar Valley Corporation
I

AT T {391 Human Resource Department
%} ": S e, A3mED Uz FAFET-700054/
DVC Towers, VIP Road, Kolkata —700054
AT F. DCAHRAAGFcA/2025/03 e 19/02/2025
Notice No. PLR/Deputation/2025/03 Date: 19 /02 /2025

vfafagfda & mar w ol & AT e
NOTICE FOR RECRUITMENT ON DEPUTATION BASIS

grAe Grer e (S AT TUUAT aY 1948 H HRES UG UfRgHA 9l Tsdif H 24,235 Far
fehellelier 7 faEaTRd gaAleY arél &1 & FH fdend & fow &1 a5 Y| S 7 FEATerT dHierehrar

# fByd § 3R seh cawRs afafaftdr geg &9 @ 3cured, 9RYor 3R fAR0T, weld, S
T gete 3N ST TGO § | SHH HET FaAry HTHAR Afdd F 6y el @E o

Thiehd & ToIeeT 3682 el &l reiehiicieh AATTSIh-3Teh faehre il g1 ST ofdie gafazor
3ol Sleifenal & @y faffieT Sl Fial & 3UNT I Igehfcld A AR geufad & gicreqet
At o fARawH fdegd 3cdrfed #) Ueg & A # el o & gfdeey g |

Damodar Valley Corporation (DVC) was created in the year 1948 for the holistic development of the
Damodar valley area spread across 24,235 square km in the States of Jharkhand and West Bengal.
DVC Head Quarter is located at Kolkata and its business activities are primarily: Generation,
Transmission & Distribution, Mining, Water Resources Management, and Soil Conservation. It's core
business is well integrated with the CSR policies aimed at creating long-term socio-economic
development of the valley. DVC is committed to generating reliable power at competitive prices in a
sustainable manner by optimising the use of multiple energy sources with innovative eco-friendly
technologies thereby contributing to the growth of the nation.
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AT, 1SS Ud AAdieholid Alcl aUr Faftid faawor gonferdat & 6700 Amare & 3ifeeh &I 9=
qAAT T &THAT @, SN Ueh Thiehe fdegd W@ a1 3R 3R § 3R 2030 @ 15
JMeTmdie SR Fofal HT oed IGT ¢ &TAIT LT g F9eh Ud TAfathepd fashry disim &
FegAoR, AT ART Fea ARSI AR & FISA/ATaol e 8T & IUshaAl / e AR AT
& HeEdl @ S A gfafagied & 3R W Hides 3dee AR fHar Srar gl

From its present installed capacity of over 6700 MW from Thermal, Hydel and Renewable sources
and associated distribution systems, DVC is steering ahead to be an integrated power major and
targets to become a 15 GW Corporation by 2030. In view of the extensive and diversified growth plan
for capacity addition, DVC looks forward to invite ONLINE applications from the officials of
Central/State Governments, Public Sector Undertakings and other Govt. Bodies on deputation
basis.

SIAET & HIAI/eal & aX H 3D SRRl & [T Huar ST H dadse
www.dvc.gov.in Sd | STgeh Ud 19T 33T chaer SadT T derdTge www.dve.gov.in (FRIT 3egerar-
> AT AfeH) & TeTolsd ACIH T HTdGeT HX Tohd ol JTAGeT Hl DS 3T ATA/IThaAT TATDRRT
oTEl BN HUAT 3ieAelgeT Tdesd STHT A ¥ Y [aav=i/=ifeq &1 9§ vd urdr #Aeics giafRead
X o | gel T faaror i fear = g

Please visit the DVC website www.dvc.gov.in for more details on Plants/Stations of DVC. Interested
and eligible candidates may apply ONLINE only through the DVC website www.dvc.gov.in (Career
Section-> Recruitment Notices). No other means/mode of application shall be accepted. Please read
this Advertisement/Notice and ensure eligibility criteria before submitting the ONLINE application.
The details of the positions are as below.

1. RfFa R@a0r vacancy details

| WHaHEE |[dAvdedHA7aidaa At Tx | TORRE | sifaemsa smdea A
@ | Post Name & No T (Shanams) Level Va@ghgz‘es sifaw R aw
Sl. 7' Pay Matrix Level in CDA St 3Ty e
No. pattern (GOI) Max age as on
closing date of
application
1 aitss yetes (A T Ay dae 13 (TTX TH5 4 (AR) 56 aY & 37T gl
T - st 1,23,100- 2,15,900/) M5 | 4 (Four) | Not exceeding 56
TR = 37400-67000+8700 (Sr): years
Sr. Manager (HR) - qa-HeNfer]
On Deputation, Pay Matrix Level 13
2025/04 (Rs 1,23,100- 2,15,900/-)
[Rs. 37400-67000+8700 (GP):
Pre-revised]
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2. m@meualifying Requirement & Experience Criteria etc

9g HT A & 9 . Post Name & No: aRsa Jatieh (Alla @1H=T) Sr. Manager (HR), 2024/24
A. e AT gred faRafdearera/aedrT i S

Degree of a recognised University/Institute

3R

and

HATT HHA el | IREH STl A QT / SRWS HH AT & dedl Hefg U Ay 7 dF ey
(78800-209200 TR & ¥ Afeey dael 12 & AITAT a1 W AT g TWHR 3R Gafa T
TIRR o dclel HNETeT AT & 3TaR AENT et AT HHADET o AR |

Group A officers under the Central Labour Service/ West Bengal Labour Service/ Jharkhand
Labour Service on regular service in the Pay Matrix Level 12 of 7th CPC (Rs. 78800-209200)
or above as per CDA pattern or equivalent in accordance with pay revision rules of the central
governments and respective State Government.

3ryar OR
B. AlId HaTU (i) 7 taev 33l a1 safaraerd yaws 3R e e detr / Aria garee
getreT 7 A 33t/ TATdepa 3l / f3vallar (& & & 02 |rer quiehifores & fow) iR gaehet

MBA degree in HR (full time) or Master's degree/ Post Graduate degree/ Diploma (at least
for 02 years full time) in Personal Management & Industrial Relations/ Human Resource
Management and equivalent

3R

and
&g THR / T TIHRT, FidoTieleh &1 & 39hAT 3N 37 T et & dgd Hafadg dar
W 3TET T TRUT el dlel ATUHRT AT HISSIT Yt (X 80000 — 220000 / -) FAX AT dcied Fo
Afeerd 12 (78800-209200) & dgd AdAHTT H wgAdH 2 I HST Veet AT HeT 3T AT fFeamer 7

HbET & AR |

Officers under the Central Govt./State Governments, Public Sector Undertakings and other
Govt. Bodies holding analogous post on regular service or minimum 2 years in the pay
scale under IDA pattern (X 80000 — 220000/-) level or pay level Matrix 12 (78800-209200)
as per CDA pattern or equivalent in the parent cadre or department.

3R

and
3FHICART HT TsA/ohg, THR/IINS/ATdS eleh 817 oh 3TYshaA1/ AT feienrai/aifaftie et &
A Faee i i afafafat 3wt @ Gaes & T & 3T HRIERT Hadl
(FRISRTEUT TR & & A 37737 Fie) H wgeTad 15 a¥ T Ug Tl 371e7d glel =TT,
ST 4 Tl U @ Hafd ARt Sl Gt A -
Candidates should possess minimum 15 years post qualification experience in Executive
cadre (including experience as Executive/Management Trainee) in-line with the experience
in  handling various activites and functions of HR in  State/Central

Government/Organization/Public Sector Undertakings/ Autonomous bodies/ Statutory
bodies. while handling jobs related to either of: -

) AT TETE ATSTelT / il 3R ==t / FRAETOT 3R hlerer faeprd / A 3R aAdea
HATATRIAUT & GHTAAT
Handling manpower planning/recruitment & Selection/Training & Skill Development/
Competency & leadership mapping/
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i) U&2Tel TetTsT/HTeTd HATHT SIS 9T/RATRT Hael 3R Hedror/
Performance management/ HR branding/employee relation & welfare/

iii) A P Gl AATS IUTIN HT IIUTIl/HIAd HHIU AlTdl T HREAaTH,
AT FRITHT ShRieheldi/aTal/AIeTehlel 3Tie H 3eTsrd |

Compliance of statutory requirement including labour Laws/ implementation of HR
policies, experience in general administration activities/lesioning/ protocol etc.

C. 9Ia+1T Desirable

. ATAT HATEA AT, ATAT TATET FUT3HT 3R Flfelr TATHT F IS g & SAARR Well
versed with HR policies, HR practices and Legal practices.
o 37RETOT A W AN AIHAT, eleaifa [ATHT, TR AAGST I AT |
Knowledge of DOPT rules, Promotion rules, government norms on reservation policy.
o 37O YIERIYT, Y&, HR-cATFered FOR R Jetrehiay sierer|
Good drafting, presentation, inter-personal communication & managerial skills.
o 37cil, AT HHIU YA Huferdl 3R SCETHT ashe3it 31 & T 3resT d9e 3egsrd|

Good liaison experience for recruitment, HR consulting companies and manpower
outsourcing vendors, etc.

o SIRUY UfshAT3IT &1 3T HIIATUS AT Good working knowledge of ERP practices.
o HAdATH GGl & fIT TFadIoR IR FaldH AleTd HHTELT TThATIHT T SITa] el

Exposure to latest trends and implementing the best HR practices.
o HYUT GIUHTH Tsh I HHTelel T I3 | Experience in handling the entire PMS cycle.

o HYUT &7l Tk T HeTTeT=t T 377379 Experience in handling entire recruitment cycle.

D. &R faaor 7 ARt (@kfa®w)Job Description and Responsibilities (Indicative)
o HISH GUR AR 38 HATRAT & fov AlS[er Areta Fameret a2t 7 Haerss &1 gerdafor 3
YEAG|

Reuvisit & proposing amendments in the existing HR policies for organization improvement
and its employees.

o SIRUT o ATETH & IS o & HR 32T & 178T HiS[aT FerleT Hediehet UTlell & FeT®
RIHRIST bl Gl T T |

Ensure smooth functioning of existing Performance appraisal system in-line with
Organization’s goals & objectives through ERP.

o Hisier AN & 3TER [AIAT U3 delesticl T THwaZ |
Co-ordinate regular Grade Promotions as per existing policy.
o IS HN HAIHAT & 3TAR FTFHGRT Talewidl & THeaT R FaTer |
Coordinate and conduct Responsibility Promotions as per organization requirement.
o gfasm rfRergor/scdl, mfRdes &1l 3R AT GarerT & o7
Talent Acquisition/recruitment, lateral recruitment and induction of manpower.
o 33CHTI TSIl o ATEIH H THeaT a1 3R AlacIcas HATFd Sl M AT
Co-ordinate and induct contractual manpower through outsourcing agencies.
o RIS/ ACHS HIHA I HHTAT IR FATROT e |
Handling Grievance/disciplinary related matters and redressal.
o A AT BT @ Hored Fafad, Fafad afafaftar - =t @qise adaor, 3nfe|
Regular, routine activities related to HR functions — employee satisfaction survey, etc.
o HAAT TATYA 1At IR IFhAT3iT &7 SIRUT FrATeagT

ERP implementation of HR functions & practices.
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o AT TS W H fawea 3 ufthar & Bioreeianor
Digitation of systems and process in HR group

o NN FT FH=AT 3R FATTaTT: TTHATHIS / IRENIS 3T r@r adiet|
Co-ordination & implementation of people CMMI/ RTIs & Audits.

o FR AT $T FERE IR T
Monitoring and Coordination of Legal cases.

o T ATAT AT ITATITAT / wemaeT afafaferat / ara / wicteriar 3 T IHad 3R FATeaI=

Co-ordination & implementation of all HR activities/administration activities/lesioning/ protocol
etc

dIe:Note:
ST I & 37T SFAIGAR GaRT ardT fohT 1T fehdly 8ff a1 T8l v 37737a ol Teh R ahdd T TI0Tr
g A S & el &

Decision to accept any or all work experience claimed by the Candidate in line with the above paras lies
solely with DVC.

HI I HTAGH il Hl &TATT H 37faTd foTael dqaTHTe H g UROT XA ¢ 3rdTd FAIATT & 37cTar, TaEmsir
3R 9, 371fe & 9 A ¢ | St JfAf@gfFd o« & 37 & e, 7o fQomr & 95 / 36 / I,
deehlel ool Ug & 30eI81d & 3eced & fav dedl fNg g Ieri/Eard Heri/adsias & &
dt e A IegeT & AHS A, S8 AdTAE Bewt § AR o g S/AISU/3NEST daAATE &
Y FHAEAT AL &, PraTereh/ RSN el #H fafdest wephiAd Tl W faar wd gU JHTaee fopu
AT 9g & v gFar AU & & v gFes TR/fAe ddads &1 @ |, daqae 3R
aRefseran, faffieet 5 # Qa1 & 3™ 3R g A 3Tdes & BT & IR 91 for S|
3 Y H AR g1er e yeue F AT 3ifas 3R STegsRT gem| 08 3FHGART H Adeed &
AT 3T I & o & gl arafe [aavor yereT e 3aeds gl

Only those applicants holding the post in the requisite lower pay scale in substantive capacity i.e. other
than time scale, in situ basis, etc. will be considered eligible. For those on deputation, grade/rank/pay
scale in parent department will be the reference point for the purpose of immediate lower post experience.
In case of experience in Government/ Autonomous bodies/ Public Sector Banks etc. where pay scales
are different and not comparable/do not have parity with CDA/ IDA pay scales, the equivalent levels/
lower pay scale for determining eligibility to the post applied for, will be decided considering the different
hierarchical levels in the executive/officer cadre, pay scales & emoluments, period of service in different
grades and position of applicant in the hierarchy. The decision of DVC Management shall be final and
binding in this regard. Such candidates are required to provide all supporting relevant details in respect
of their eligibility along with the application.

3. ¥ &1 FAW: Place of Posting—

REs 3R Rge e H ST fr 5 o TU9er / aRIeEr
Any establishment/ Project of DVC in the Jharkhand & West Bengal.
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S 7 wfafagfFa & fAw fwer sitv et Terms & Conditions for Deputation in DVC

1. wfafargfea i sraftr va 91/ Period of Engagement & Type :
a. gfafagiea 1 aftr FIEAR FGoT et T ATy & 03 (et a1 gieft Fordy Sreiiedt &
fAvTITTaR 3ifaRerd & ast I JifRaiSar &1 faf T a1 3rTer 3T o, St 8t Tl 8, Sorn

ST HhAT R |

The period of deputation shall be for a period of 03 (three) years from the date of joining which
is extendable for further two years on sole discretion of DVC or upto the date of superannuation or
until further orders, whichever is earlier.

b) FeEUTYsT TfAfAFfFd & 3MUR W g1 / The Posting type is on deputation
2. 3« 3R wfafagfFa &/ Pay & Deputation Allowance:
a) Y& o 9l faeqd faeiae # 3feafid ade A

Pay in the scale as mentioned in the detail advertisement.

b) ST 81T o1 3TATclTeT HHI-HAT TR STRT SIHTUIET FERMAGRIT o 31eT& Y fohar Srean

Deputation allowance will be paid in line with DOPT guidelines issued from time to time.

c) Sid 3 FHAC & FeftrT sl & forw ek AuiRe v Svet, o o= 9 & Aieger S
HAANEAT & T S Il & 3JHR AWV AR 307 AFSa/eliorer AR e gram | a@sir
3nferepriRes eRT @1 Tt RO AR gaRT 3iegATied foham ST T1fe T | 9ree & @ 0¥ fager
T T 3TATC 6T &F STt |

Whenever tours are undertaken for the jobs related to assignment, TA/DA and other
boarding/lodging charges as per entitlement applicable to the existing DVC employees of equal
grades will be entitled. All official tours shall be approved by the respective reporting officer.
Foreign travel at organization expenses shall not be allowed.

3 . HTArE/AFT fHIT #<1/ Accommodation/House Rent Allowance:
a. AT TR AeTel caferd & I1e SIHET & 3Ugerel AT ool & [dehed G191 AT a8 Hel TS
3R T TG o WIY-H1Y IRAR & Tl & folv gee W T a0 ATEa/TH3RT giaer

T oITH 3T ThaT & |

Deputationist shall have option to take suitable accommodation from DVC or may avail leased
accommodation / HRA facility for self as well as family members admissible as per parent
organisation.

b. TEIRIR/SSTA/TTA T [e<h FISET & & TR o] G19T | S8 HeTARY & dciel § agel foham
ST 3R Hel TITSeT Y 3 ATk Y07 & A1 A Fohar ST |

HRR/Electricity/ Water Charges will be applicable as per existing rate. The same will be
recovered from the salary of the employee and remitted along with other monthly remittance to
parent organisation .

4. 3= & 3R FRUTT /Other Perks and facilities:
a) FfAfagfed v 3afer & gR1eT 3T TR T, TR TSl o forT Ty Imm & fow o

wfergfet, adf, FamAtaTser st i ufaqfd, w2 o, glawud i gfafagied safer & e
e @ S[ST hedToT ASTAIT SiE JIAUTy SrardT o g@T & HTar gia |
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Facilities like reimbursement of expenditure for local travel for official purposes, TA/DA etc. for
journey on duty during the period of deputation, uniform, reimbursement of
communication/Mobile expenses, any other perks, facilities and welfare schemes attached to the
post during deputation period shall be as per the rules of DVC.

5. fafecar gfawr/ Medical Facility:
SIAET AICST (SSR/3M3ESR) & IgaR fafehcar giawumw &g gl | Medical facilities are

admissible as per the DVC norms (indoor/outdoor).

6. T IIAATY SHA FaTs AT €T3 H, TRAHT AT 311fe /Other Entitlements like Joining Time, Transfer
TA, etc.:

HRIAR TEUT AR Farsiaiar I 3R FAAROT ET fahdy a1 TRIALT & I9Td IR FOT el 3R Hel

HaTool H FedTaclal 9 aleil & e TR FHeT HIST o [Tl & TR ST GanT age! fohdT ST |

Joining time and joining time pay and transfer TA to be borne by DVC as per the rules of parent
organisation after consultation, both on joining the post and on repatriation to parent organisation.

7. AdHTH /Leaves:
a) ITAfgieFd o SRiehTer & SRIT HI-THI T ] glel alel Hel HaTdel Pl AT ganT
g fagfeFa Ry el |

Deputationist will continue to be governed by the parent organisation leave rules in force
from time to time during the tenure of deputation.

b) STAfAGIFT FeT TS o raehrer AhaInioT g SaRT 3T glefl | Feé Andrnor & fauw
TAfAYeFcT haTeRY T HTdeeT TRIGIT HITST GIRT T ARIHIT & T G RN 7 Hehel & §T
A Haso A JiATAEAT TR / fae oY 87911l fohdy STt o forw 31 foham Srwa | sgararer
qise glet W, ITRY hr FTIfcl #eT HITS=T G@RT ST sht hl STt |
The deputationist will be governed by the Leave Encashment rule of parent organisation. The
Deputationist's application for leave encashment shall be forwarded by the borrowing
organization to the identified nodal point in HR/Fin. in parent organisation indicating the amount

payable towards leave encashment to DVC for payment to deputationist. Upon confirmation of
payment, the amount shall be reimbursed by parent organisation to DVC.

8. WGRTeT HedTdhet / FaYewt el / AR /Performance Appraisal / Promotions / PRP:
a) YeeTel Fodithel A TelewTic Fel HaTde o [FHAT o HTHR JrTeremfar grefr

The performance Appraisal and promotions will be governed as per the rules of parent
organisation.

b) FfAfegfFa o 3T aTet T Hel HoTool arT iR 99 & Sdelt 7 e Fafea Raiféar
HTRAPRY G@RT Y AT FAUROT a¥ & FU fAAY FeieT hrsder RIS 9o et i 3aegenar gran|
SR QT IR e T ST & IR Ta3R-3i IR, Hel TS i HSIT ST |

The Deputationist shall be required to get the Special Performance Feedback Report for the
Assessment Year filled in by their concerned Reporting Officer in the DVC in the format prescribed
by parent organisation. The above completed format shall be sent within the prescribed timelines
to HR-Operations, parent organisation

¢) NIRRT WeHTge Aot (THTSTH) St I/ fEenfareei & 3an
PRP /Annual Incentive Scheme (AIS) as per DVC rules/Guidelines.
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9. 3TeRor, JrefermHe 3R 3rdfter f#/ Conduct, Discipline & Appeal Rules:

Sfafegfee oR 31Tet arel caferd oY #FeT HaTee & TEROT, HeFRMEe 3N 31dver [g«Hi/aar Ha#t earr
IR fohaT ST AT SRS HITSeT Hel HaTSeT Sl HEHIT & [T IS HIRAATET YE Ae! T |

The deputationist shall continue to be governed by the Conduct, Discipline & Appeal Rules/Service
Rules of parent organisation and the borrowing organization shall not initiate any proceedings
without consent of parent organisation.

10. YT 9 HT Y weldt (@A) Tax Deduction at Source (TDS):

sIfer AT & 3TaN 3R AT TRl 31 Y T shelell FTafaigiard TR e Srdrels &l &
STl aTell AT IIRATAS F 3T & d W ST ST | ST FFaE H AN Sl X EST0H YATOT 97
eI SIST3MT GaRT TR fohdT ST |

The Income Tax or any other tax liable to be deducted, as per the prevailing rules, shall be
deducted at source from the monthly remuneration of executive on deputation. A TDS certificate
to that effect shall be issued by the concerned DDO on demand.

11. s1fasy fAf®r, 39erer, Yerer 3nfe/ Provident Fund, Gratuity, Pension, etc.:

s fATer, Iregél 3R Gere 3nfe & Haer H Heeaar 3R 7ereret Sras /I deT feenfaidert & sregan
RIS HITST GaRT YT IS l it ey |

Membership and contribution w.r.t Provident Fund, Gratuity and Pension etc- shall be remitted to
parent organisation by the borrowing organisation as per DPE/DOPT guidelines.

12. 319HI AdeT FTereT /Leave Salary Contributions:

fafergiera & 3rafer & SRTeT AR Hel TS & AT SanT JFMAT grar o 3R aiga
HaTSe AR FeT HINS 1 HAhTE delel ANTeled Soll ST | Afe HaeT Pl T o1 3arelm &, ar
LT T AT T helel SRISI FIST T HT fem Sea |

The employee will continue to be governed by parent organisation’s Rules during tenure of
deputation and the borrowing organization will remit leave salary contributions to parent
organisation. In case the employee avails leave, credit for the leave period shall be remitted to
the borrowing organization.

13. weffes dAVEAHE AfFAIrT gHear fiAT AT & TEd FA¥r /Coverage under Group

Insurance/Group Personal Accident Insurance scheme:

el HITSeT oh HTARRT Hel HaToeT Fafg sIAT R THE ATl GHTT dTAT AISTeAT o el ha fohT
ST TgaT | ST TISTAT3TT o dgel RGTAT T ATl TRISI HISeT GaRT Fedsh YoT a¥ 372al 3Heh
feEd & T e Heroe ganT Fiad & R AT ST 81T ¢ | 37 3rafer & ¥ aw & &9 3

ST |

Parent organisation official will continue to be covered under parent organisation Group Insurance
and Group Personal Accident Insurance Scheme. Contributions under these schemes have to be
paid by borrowing organization at the rate as intimated by parent organisation for each completed
year or part thereof. Part period will be reckoned as full year.
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14. HS WIS F2UT ASTTC /Parent organisation Pension Schemes:

3T T3t & foT Tl FeT ToTeeT HATATRT I AT HeTTdT Y CATT H IW §T, A9 I+
T T FAT-FAT R TR G I SRS HISeT GaRT THTET gt 3R AT TR 9 e
TS T AT Fr STl |

In view of compulsory membership of all parent organisation employees to above schemes,

recoveries from salary as applicable shall continue to be effected by borrowing organization at
rates prescribed from time to time & remitted to parent organisation on monthly basis.

15. g e A1/ Death Relief Scheme:

TG HHART 3 lotell &l fdehed Tl Sl TR FHR HEGET el L6 | RIS Haroe
FfAfegfFd R g HeAanl @ o] AR 6T agell HAM 3R 37 g ATE Hel TS Hl HA |
3721eTeT T A H TFHT-TFHT W IR & ThdT ¢ |

The deputationist employee will continue to be member of the scheme if he/she has opted for the
same. The borrowing organization shall recover the applicable amount from the deputationist
and remit the same to parent organisation every month. Amount of contribution is subject to
change from time to time.

16. %1, 317 3R 317 FHfal/ Loans, Advances and other Recoveries:

S ol HISA & TAIAT GaRT HATAIT AT ST | SRIGIT HITSeT TSI AT T AfAeh fohe,
aTgeT 31TAH/31 TIHA, Garfaigier Terd fRfehcdn Arsfer (MHRTATH) & foIv Ha=mEl & &g &
Tratere, 3nfe IfAfAgfFd R Agerd cafdd & dae @ aefel M 3R Hel HIST Y AT Il | 31
HEYTT § TIT & ToIT A 98T & 31T bl Heileled Ty el GaRT F6 GiATRET el g1 |
The same will be governed by parent organisation Rules. The borrowing organization will recover
monthly instalments of HBA Insurance, conveyance advance/other advances, employees own
contribution for Post retirement medical scheme (PRMS), etc. from the salary of the deputationist

as and wherever applicable and remit to parent organisation . Third party payments towards
HBA from other institution shall have to be ensured by the concerned deputationist directly.

17. |1ATY /General:

a) gfafergferd &I 3rafer & eR1e Tfdfgierd W glat arell fehdlT 8t TaehelTaTe & HTH & W19 7T,
el AdeT, IegEr 371Me & ToIT ST fSiFAeR gler |

DVC will be responsible for the applicable payments, leave salary, gratuity etc., in case of any
disability occurring to the deputationist during the period of deputation.

b) wfafgera &fae 3raery, fea-gfafest S el aRFAaT 3meiEAes s, SRR
3rafer; 3nfe SRS HTSeT & TR He]dTeled Ham

The deputationist shall abide by day to day working conditions like closed holidays; casual leave;
working hours; etc., as per rules/practice of the borrowing organization.

c) TG o= 3o aTel Ao & STy 3@t & FHATCT & i J1G AT 3HAT HaTAghd o
ofieT HE Tgel, St 8ff Igel &1, Hel Haradl & arad st fear Sirear | afe yiafgiad & fgerd eafed
FAYYE QaTiaAgi & fIT RT3 TEJd Il § ol 38 3Hh equreeidierer amst anfe «
HRATS el o TT AcehTel FeT HITooT H FedTafcicl Y fem Sea |

The deputationist shall be repatriated to parent organisation immediately after expiry of
deputation tenure or three months prior to his/her superannuation, whichever is earlier. In case
the deputationist tenders resignation/request for pre-mature retirement, he/she shall be
repatriated to parent organisation immediately for processing of his/her request/terminal benefits,
etc.
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d) T a1 et 3R e Graemsit & Feferd qaft A TS 3uderd G@RT 31Ted g1 fohar I g, 39
SYAET o Hisfer fAgaT, fafazeter 3R 3mer garT arfad fohar sirwer |

In all matters relating to condition of service and benefits facilities and perquisite in DVC
not covered by all above it shall be governed by the existing rules, regulation and order of DVC.

Ffdfe g & TAfd 3FHIGAR @R, SI & [RafAd fgfed & fore fanedl genr &1 g grar
TAFRT AT g1 |

The engagement does not confer any claim on the selected candidate for regular appointment
in DVC.

5. IATT STAFRT T A9 ‘General Information and Instructions:

1. Hdd HRAT ARTR &l 3Tdeel &l & 917 ¢ | Only Indian Nationals are eligible to apply.

2. O ARG YRT B TR U SR SrgHited fayfaemerdl / SRt 3 g9 dTied
All qualifications should be from Universities/Institutions recognized and approved in India.

3. UG o [T 3fTde Sd 90y, 3fTdadh ! Ig JATEd H1 i fob g faziu= # IfexRad usiar amcs|
3R 3T AMCS! BT T AT & 3R TG faror @it e & Wt €1 afe wff & fopeft oft =ror & g
Tl a1 § b Pl IFHIGIR U] AHES! Bl R a1 PRl & SR / AT I Dl Ted / T AHBRI al
& a1 it oft 1ifaes e (3M) &t e fean 8, dl S9! Swiicar) Weferd U 3E g et | afe fgfaa
& 918 ot I HIEE T T His Hf U Srar 8, 0 I9D! Jard i1 foheft To= & T g 9ahelt |
! off =0 H JaR &1 W IHIGaR 3 Hiftid g1 Se|
While applying for the post, the applicant must ensure that he/she fulfils the eligibility criteria
and other norms as mentioned in the Advertisement and the particulars furnished are correct
in all respects. In case it is detected at any stage of recruitment that a candidate does not fulfill
the eligibility criteria and /or that he/she has furnished any incorrect/false information or has
suppressed any material fact(s), his/her candidature will stand automatically cancelled. If any
of the above shortcoming(s) is/ are detected even after appointment, his/her services are liable
to be terminated without any notice. Canvassing in any form shall disqualify the candidate.

4.  3MY, AT, T 3Tie; T FefY I0TAT, et hr 3ifaa T & Hegar grafr
All computations of Age, Qualification, Experience etc., shall be as on the last date of
application.

5. ST ST P HRUT FAU AR e B I B4, feres Aradr 3R gua &) TG A &

YR FRIET @l § 3R I AY HTdedh! &1 WA & YR W ATSARST HHCS/a9 Ufchadr & ey
7 SRt &1 His off oo sifaw iR ST BRMIDVC reserves the right to cancell restrict/
enlarge/ modify/ alter the recruitment/selection process, if need so arises, without issuing any
further notice or assigning any reason thereof.

6. IS IIAc GRNYF/NCH/R[STH TG, T BIS B, Had GG °Ie! FTH BT dauRe IR Uy BT
STET | 9 UHR, Tded! o Iarg <t St & fob & ufafgfeq o uet & fow wff ufsear ot g9 a&
AU 3use & forg fHafiid U F St www.dve.gov.in BT SRT Hd B
Any subsequent amendment/notice/corrigendum etc., if any, shall be made available on the
DVC website only. As such, applicants are advised to keep visiting DVC www.dvc.gov.in
regularly for important updates till the completion of the recruitment process for the posts on
deputation.

7. forsit oft faare & Oa & S SATYSR dad Siabi | fhut ot Suged siared & g
Legal jurisdiction will be only at any appropriate court in Kolkata in case of any dispute.

8. g UG H W& WIYHRY gRT Aradl/3rHd B §e WR faaR foar S T g1

Relaxation in qualifications / experience can be considered by the competent authority in
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deserving cases.

9. o fUmeT Ol / SYfed S / SIYfed ST & SHIGAR! dI Gl f St Sfafds 3= qeft =ret
T B S 2
Other Backward Classes/Scheduled Castes/Scheduled Tribes candidates would be given
preference while all other conditions are fulfilled.

10. T M7 - SHIFTH T TIR URTSE a1 UYH 0Tt Tt S fomvman gxardell ed & Sl UR &R

T YT o & T YT foeam S|

Travelling Allowance - Economy class AIR flight or first-class AC train fare shall be paid for

attending the interview on production of documentary proof.

11. foqmoe fdt +ff Tva e Uit & f3de WR fSHT is HRUT 9dd aru™ fordm S Ihar g |

The advertisement can be withdrawn at any time at the discretion of the Competent Authority
without assigning any reasons there for.

12. fordlt 1t U & TAR A1 1 YHTd AT SEGAR! 1 S "iivd R G|
Canvassing or bringing influence in any form will disqualify the candidature.

13. 3TAGH! B! TG & St & b F TaTUA fafd ot rciten fovu fomm i &0 & SfiAars Wl siag o/ &3
3R gg ot gAfd o3 o sriférd cxamaelt & A1y TR 3MaeH uF &1 fife-sm3e, Ruffa wra & iR
I gd faumTl & d1eq| ¥ 3t fosan s
The applicant are advised to submit the online Recruitment application well in advance without
waiting for the closing date and also ensure that the Print -Out of the online application form along
with requisite documents, is forwarded through their Parent Departments within the stipulated time.

14. 3TAGH| DI JATg &I T 8 fob 9 Ug & e Ifcafad umd AFES 3R 3Hd & AR A 3aed
U3 &I graymgEad WX | et o 1ie / Ufshar & ATead @ U S1deHl I WIHR el [hdr S 3R
TR IR W \Iiet HR foar S| et off ey & srguf sraeH, faviy w0 § 3q99H & faaror & fomr
TR IR TR ot ot a1 & forr s o fean Simevm | g & fean o bt § b 918 & aRig § st
W1 / 3IHT 3T & IR H fordd! off aTe & WPiRor IR ot ot ufvfRufa o foaR =16t fovar simem |
The applicants are advised to fill the ONLINE application form carefully in accordance with the
eligibility criteria and experience mentioned for the post. Applications received through any other
mode/procedure would not be accepted and summarily rejected . Application incomplete in any
respect, especially without details of pay scales shall be summarily rejected without any notice. It
may be noted that any subsequent clarification regarding job profile /experience etc at a later date
will not be entertained under any circumstances.

15. ISR F1 RYFT: MMAGH DI 3MdGd I ARG & AY-HY FI&TDHR B ARG b Hafd & § Ao
BT AT - SIR HfdaTeta / T & & g |
EMPLOYMENT STATUS: The applicant must, on the date of application, as well as on the date
of interview, be employed in a regular capacity — and not in a contractual/ad-hoc capacity.
16. TG okl - SIS SHTdG 3R §1G § AfGaTTd WeThR HHEAT BT
Selection Procedure- Inviting online application & subsequent Personal Interview.
17. IHIEAR W&THR | &l / 3ifioh & Iufyd g1 ¥ehd & |
Candidates may appear in Hindi/English in the Interview.
18. 3T SIHT BT 3MdaH b T AU GRT AT SR 3Mded &1 fafdad w1 gan ficsnse, Jadbd
ot vHvr U7 3R IS U™ auf (2019-20 ¥ 2023-24 dP) F THIMR B JATUd Ufedt & 1Y 3MdeT
T3 §g g1 & 7 ol & iR Fofafed oa wR Siadt d@ uga o arfe T
PRIUTIS MG (HHa JHIE),
grHIeR g1et v, 5 df Hira,
Statd! Trad, desdt A, HIADII-700054

§A:recruitment@dvc.gov.in
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SUBMISSION OF APPLICATIONS:
Duly filled -in printout of the online application, forwarded by parent department of the applicant
alongwith vigilance clearance certificate and Attested copies of ACR of last five years (from 2019-
20 to 2023-24) should reach DVC at the following address within 7 days of closing of application
form:
The Executive Director (HR),
Damodar Valley Corporation,
5" Floor, DVC Towers, VIP Road,
Kolkata-700054
Email:recruitment@dvc.gov.in

. HIETchR & AT YA /4918 AfAdr T & o= g ;Certificates/Testimonials to be

brought at the time of Interview:

e fial FY wraTTch R & Ty el A SEArR S 3 WATT 9 (FT- WA Wlelsid) & UF He & 91Y)

Candidates must bring all ORIGINAL Documents and Certificates (along with one set of
Self-attested photocopies) at the time of the INTERVIEW:

i. TS 3des 9o &1 Aeamse| Print out of ONLINE APPLICATION FORM.

ii. STeeT faf2r T 9ATOT (8T 104 &7 SIS WHTOT U AT eI 10T 30T Y191 9=) | Proof of Date of
Birth (Class Xth Board Certificate or Class Xth Passing Certificate).
iii. eI 10dT 3R 12T &t AN 31 YHAT0T 97| Marksheets and Certificates of Class Xth and XlIth

iv. f33fY a1 fevaer 3nfe & der gaToT ux 3R ATheiie (3ATe-ar) | Valid Certificates and Marksheets

(semester-wise) of Degree or Diploma,etc.
V. 3T 3TgdT T YHIUT (TTE 1S 81) | Proof of Higher Qualification (if any).

vi. 31I3d AT 9| Experience Certificate(s).

vii. T T / 6% IRBR / I WBR / 3e-TRHR / 3n1fe H Fafid HHart & =0 & aaae FHaiear 3
FadhdT FHRI JHI0 U 3R fUd Ui auf & THISR &1 JATud Ul o I S0l O / TSI
(SHTUfRT T OF) | Forwarding letter /INOC (No Obijection certificate) from the current employer

as a regular employee in a PSU/Central Govt./State Govt./Semi-Govt/etc alongwith vigilance
clearance certificate and Attested copies of ACR of last five years.

viii. BTl &1 & Wil 315 IR ITHYIE 3ThR T 3871 BIeT | Four recent passport size colored photographs.

ix. IS 3 Tk HleT IgTeT THTUT (YT hIs/IrEauIe /TS G eT arsad/dlex 353l ShTs/3TTUR &1s) | Any one
Photo Identity Proof (PAN card/ Passport/ Driving License/ Voter ID card/ Aadhar Card).
X. STH GRadeT &T 31 YATOT (IS oIEY &) | Valid proof of change of name (in case, applicable).

7. ATTdTS ATAeA & faT “3mded & FU° 9 AT (Instructions On “How To Apply” For

Online Application:

3TAE HT RIPT: TFH R A ITHEGART Bl Had S B TS UodHRUT FUMTel & 1T ¥ frag
HAT BRI | 3HTAGH B & foT Sttt bl TS www.dve.gov.in->HRID > Hell-> Helf e W an 19
P | AR UGB 19/02/2025 T 12/03/2025 & 23:59 9 db Jfhd | 3Mde BT Bls 3
HIegH/aRIPbT WidR a1 fodr S|
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MODE OF APPLICATION: Interested and Eligible candidates shall have to apply only through
ONLINE registration system of DVC. To apply log on to the DVC website www.dvc.gov.in
- Careers-> Recruitment-> Recruitment Notices. The online registrations will remain activated from
19/02/2025 to 23:59 hrs of 12/03/2025. No other means/mode of application shall be accepted.

SHTICTS 3G B ¥ UG, SHdad! &I FdTg &l Sl ¢ fob d fawqd faqmue/Aifew &t & 9 ug 8k 8
I R & 3§ Afew A IR snaxae 3rdT, 3gya 3R 3 Xdl & IR $d g

Before applying ONLINE, applicants are advised to read the detailed Advertisement/Notice carefully
and must ensure that they fulfil the essential qualification, experience and other conditions as
mentioned in the Notice.

8. JAAEA HAed A | Ugd MAeAfaf@d FTESR/EEaEsT IR W@::Following

Information/documents to be kept ready before applying ONLINE:

a) 3T #d AT 35 H; x 35 VA WFER F F A THA 1 7 B AdR gEaER Fad
froashiatdis NS, B TS FI, PS5 FT IR JARIA 20A AT AIRT| BT 7 3dgeh FT Agq
e 2xdh & 47 1 TRAT TE g FASE {1 AR, | GO THAUSRAT F ERTT FAT Bt SqAER H w14 el
One recent scanned photograph of size 3.5cm X 3.5 cm and signature [ITIEERRe At I A
of size to be uploaded while applying. The photograph

should be with a clear front view of the candidate without a cap or sunglasses. Identical photos
shall be used throughout the selection process.

b) 37 gof a o farw Yerforer Aeaar 3R Beaar/ el 3nfe @ G&fa eEarast ¥R T sl Documents

relating to Academic qualification & Diploma/Degree, etc. to be kept ready for entering
marks.

C) STATAS &Y Tohel T 15 UT Fdel NETH ISl H TS FHI ST & (31T 3THR: 2 THe)Scanned
copy of documents to be uploaded [ofeiRil=ReIg WA EVESIFA-RPA\|=]
1. A& JaTar &1 wATOT Proof of Educational Qualifications

SgraaTAeh JAIIdr &1 9AT0T Proof of Professional Qualifications
3HJHT AT 9 Experience Certificate(s)

TIATT TS ¥ T3/ 31T 9 NOC from present organisation/forwarding letter etc
3ifasr a9« odf| Last salary slip

d) Mmmaﬁé AT TS 3R TUSH AR, S 37 AT I ARG F A F A 6 (T€) ALl doh a9 |

Valid E-Mail ID & Contact No. of the candidate, which shall remain valid for at least 6(six)
months from the date of this notice.

e) T ATTRRI/GEATASI Sl STGEAT FlA & d1G, IFHIGART I SGrAT ST dg@rse www.dve.gov.in o
ST =fgv 3R 3H faeqga feRgE=/fasmds & U a1 fdei &1 areet e =@1fgu| =RoT 1 3iicferse
ae 93 H T fAaRor e B fAROT R & 91g, IFHIGAR 3T Fr Ufde 3R 3sT X Fehd
g1 TOT 2 B 3 gEARR MG HTells LT g1 TROT 3 3Hdest T &l Jalaailehed el § 3R
R 37 TROT 4 3TdeeT STAT el gl Teh IR SfAT fohU 91T 3Tl &l Ufse oAgr fohdm S dhar
gl Shad SFTAT fRU T 3Mdee & TR fohT S0
favor gt Y --->> faavor qW/ef3e Y --->> qFare HTals W ---->> fFavor F1 qatadia #¥ ---
>> TG FTAT HY --->> e e FY

After having arranged all information/documents, candidates should visit the DVC website
www.dvc.gov.in and follow the instructions given in this detailed Notification/Advertisement.

aoa W
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Step 1 is to fill in all the particulars in the Online Application Form. After filling in the details,
the candidates can edit the data and update. Step 2 is to upload the photograph and signature
etc. Step 3 is to Preview the application form and then final Step 4 is to SUBMIT the
application. Application once submitted cannot be edited. Only Submitted applications shall
be accepted.

Enter Details --->> View/Edit Details --->> Upload Documents ---->> Preview Details --->>
Submit Application --->> Print Application

f) et T 378 TEIR 3N FEATER 3G TS el Aigd HieTolSeT TGt I HBeIAT A STHT el & d1G,
T Ffoleh Uolehivl/3Tdeal HEIT SToe gel AR 38 dT 3FAeaRT 1 38 g ¥ U 1T 3rdest 1

Rie3mse o ghem| Rea-siees R & foar Riesnse Y s Rufa & Ther 727 forar sroem.

After successful submission of the online application including uploading of scanned
photograph & signature etc, a Unique Registration/Application Number will be generated
and thereafter the candidates need to take a printout of the application so made. Printout
without system-generated number will not be accepted in any case.

g) 3FHICART & HATTT F TG & AT TS 3Tde TIT HI TG FHI TATg &F ST &

Candidates are advised to save/retain the Online Application Form for future reference.

h) 313t S ATETcPR & THI oA fafY, AeifOrs va saraaf@e 3gar, snfa va fasenerar yamr a7 (Ife
TS ) 311 & JATOT & AT 38 Fa=T1 & AT 06 H feafld wel gearasit @ Her gfaar st vy efrer
giaTT | TS TGS & HIY &TS I A STAT U 7T Fa-He AT SEFATASIT T AIETchR & FAY HA Tiadt
& TIY AT fRaT STeem | Ife gEardslt & T & aRTel s 3737t 39T 9 SIrar &, af 3@ 3t
T =T fsham # AT gl hr 3egAf w7gT & Srwa|
Candidates are also required to bring the ORIGINALS of all the documents mentioned at SL.
No. 06 of this Notice pertaining to Proof of DOB, Academic & Professional Qualification, Caste
& Disability Certificate (if applicable) etc. at the time of Interview. The self-attested
documents submitted in hard copy along with online application will be verified with
originals at the time of Interview. If any candidate is found ineligible while verifying the
documents, he/she shall not be allowed to appear for the further selection process.

) 3iTATST 3MTdcsT U &l & &1, TdGsT I ST T ST Fehcll &, 3R AET 3TdeaAT HI 3T ufhar & a1g

QreToree fonar ST AT g1 After receipt of online applications, the application may be scrutinized
and eligible applications may be shortlisted after following due process.

j) 3MAEs HBAATYAR STHT gl & dTe; 3Tdesh EaRT ol fhU 1T Rl 8ff 3eT & IR & Tae # HIS I
TAFR gl fhar sireem|
No request with respect to the change in any data entered by the applicant will be entertained
once the application is submitted successfully.

K) Shdel 3TeTellssT 31TdcsT &1 Tt fohT STUaT| HET Tieh @ FET #1R ITT AT 3L TdcsT JAT &l WIS T

fem Sreem|
Only ONLINE applications will be accepted. Application forms not filled in correctly or
incomplete application forms will summarily be rejected

) HTETThR & A &l & Tgel TSt 3deet I AT THTOT TH/HT&T I §TS hidl ST HEITer T
BT AGr Holl STl AT | AT THAT T cTTITT T T & folU, IFHIGART ol Tellg &F SITdl g 1o o
AT T Ugel TG HL| HAlAeSd A STAT Hed H sicdeh THTTT AT haT 3T FATAT & forw

SardT [SFASR A81 g1 lIn order to avoid last minute rush, the candidates are advised to apply

early enough. DVC will not be responsible for network problems or any other problem in
submission of Online Application.
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9. Wﬁé&l’: Important Instructions:

qreTchR H 39T 8l & Ugel, 3FHIcart &I AT dsd@se www.dve.gov.in (FRIT-> #1cdt->
o7l ANfed) & 3uctsy "33 A " fold W Forer ah Faal 3iTATST 3MdcsT T M (S
JfarT §)1 3fearsd goiiaor 19/02/2025 & 12/03/2025 & 23:59 s d& AfhT LTl

Before appearing for the Interview, candidates are required to apply ONLINE only (which is
mandatory) by clicking the “APPLY NOW” link available in the DVC website www.dvc.gov.in

(Under Career-> Recruitment-> Recruitment Notices).The online registrations will remain activated
from 19/02/2025 to 23:59 hrs of 12/03/2025.

FAIGART &l FATT & foIT ATEchR & TAT T TgRIeh cEadall $I TaI-Hcadd hiekhrdr
& U U & WY HT §9 H ez et T & Weamse off der 3aeas gl 3FAgant &t
0 AT & e T&AT 6 H Sfoai@d Tl SEardsll & ATT-ATT BICIhAl 8T dlel T 3TaTehdl
gl

Candidates are also required to bring print out of the Online Application Form enclosing all supporting
documents in ORIGINAL along with one set of self-attested photocopies of supporting documents at

the time of Interview for verification. Candidates are required to bring all documents in ORIGINAL as
well as PHOTOCOPIES as mentioned at Sl. No. 6 of this Advertisement.

et Fla ¥ Tgd, 3TN A 37 o il & [oIv JUTYAST cHAT, SREaT, ST, Trde,
gapeT Baf/gamoas 3nfe & ARfie qUr AdEdEa 3ded Rd THT TS A & fov T
Fler 3R gEaeR T T ﬁg‘é’ﬁ?\'&ﬂr@?ﬁﬂml

Before applying, candidates should keep marksheets of X, XII"", Diploma, Graduation, Equivalent
Degree/Certificates etc. as applicable for entering marks & a scanned copy of coloured photograph
and signature ready to be uploaded while applying ONLINE.

10. Ageaqor fafAAT IMPORTANT DATES:

TS et 3 ghet Y fafyr
Opening Date of ONLINE Application

19/02 /2025

JHTAaTSe 3mde & sifaa Ay
Closing Date of ONLINE Application

12/03/2025 (Till 23:59 hrs)

Tashdl ey gAor o7 3R oo g ast
(2019-20 & 2023-24 deh) & THAR ST HcITAd
Gfcral & |1 3Tdceh & Hel TaemeT ganr 3ENd
TS 3deaT &1 faf¥ad T g3t Rre3mse
ST e TgTe T A

Duly filled -in printout of the online application,
forwarded by parent department of the applicant
alingwith vigilance clearance certificate and

Attested copies of ACR of last five years (from
2019-20 to 2023-24) should reach DVC

20/03/2025
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Fefad T @ Tafaa sFigant it g, FemeER | g F S fr dgase www.dve.gov.in@RaET &

$ Y, gag ik vu= Jadid -> st -> a7t ARw) w gfRa frar smeen

Shall be notified later on the DVC website only
https://www.dvc.gov.in/ (Under Careers—>
Recruitment 2> Recruitment Notices) or/and through
valid email mentioned in application

List of Shortlisted candidates, Date, Time &
Venue for In-person Interview

qEdT Ui Fa F v Fe-3mw Ay 12/03/2025 (last date of submission of
Cut-off date for determining eligibility application)

TeTdTSe AaX:-033-6607-2532/39(UrdT Haell yeaAT & faw)/033-6607-2849 (dherhr fawdt & faw)
(Faa FRTAT FHT F SR, NHTR-FHAR)

Helpline No:- 033-6607-2532/39 (For Eligibility related queries)/033-6607-2849 (For technical
issues) (During Official working hours only, Monday -Friday)

A 1S3 Email-1D: recruitment@dvc.gov.in

sAre: Hraficehr/anirer 9T $r faf, Fure anfe # 18 o efas 3 38 a1g gl are gRacde haer el
JeHTSe W &1 AR fohw STear| safere, Heft rdeshi & 3 § foh 3 Ageaqot 39se & fav Hafda &0 4
ST ITHTSE & HRIT 3T (S7cH AlfeH) T S|

Note: Any corrigendum and subsequent changes in Date of Interview, Venue, etc. will be notified on DVC

website only. Therefore, all applicants are requested to visit the DVC website https://www.dvc.qgov.in/
(Under Careers 2 Recruitment 2> Recruitment Notices) regularly for important updates.

HTerh A2 (AT)
Executive Director (HR)
(SR & farw 3R & 3R A)
For & on behalf of DVC

Grarcdrer Disclaimer:

In the event of any inconsistency or discrepancy between the English version and the translated version, the English version
shall prevail. Users are advised to refer to the English version for authoritative and accurate information.

373 FERTOT 3R Tgarferd FEehToT & afrer fonelt ot 3rgarfer A fagarter s ey #, 3136l SEuT AT g19TT | SUGRTRATIHT T Hellg
& Sreh § o6 3 3nfReRes 31k 7 STererY & forw 3iEieh deantor ad |
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