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WALK-IN INTERVIEW ON 10.03.2025 & 11.03.2025

Walk-in Interview on 10.03.2025 & 11.03.2025 will be conducted for recruitment (selection as well
as empanelment) of 34 (Thirty four) Posts of Senior Residents under the Residency scheme for maximum
period of 03 years extendable every year up to 03 years on the basis of satisfactory performance, 14
(fourteen) Posts of Full Time Contractual Specialists (for 03 years) or till Regular Specialist joins whichever is
earlier and 03 (Three) Posts of Part Time Super Specialist on contract basis for (1 year) / Full Time contractual
Super Specialist for (03 years) or till Regular Super Specialist joins, whichever is earlier as per details given below: -

S.No Description

Senior Residents (Under residency scheme for maximum

period of 3 years)

1 No. of Total vacant posts

34 (Thirty-Four)

2 Department wise break-up

Interview to be held on 10.03.2025

of vacant post Vacancies

Department UR EWS | OBC | SC | ST Total

Ortho 0 0 1 0 0 1

Gynae 0 0 0 1 0 1

Anesthesia 3 1 2 1 0 7

Cardiology 1 0 1 0 0 2

Nephrology 1 0 0 1 0 2

ICU 3 1 0 1 0 5

Interview to be held on 11.03.2025
Vacancies

Department UR EWS | OBC | SC | ST Total

Paeds + NICU 4 1 1 2 1 9

Surgery 0 0 1 0 1 2

Medicine 0 0 1 0 0 1

Radiology 0 0 1 0 0 1

Medical 2

Oncology ! 0 ! 0 0
Skin 1 0 0 0 0 1
3 Minimum Qualification e MBBS with PG Degree/DNB/Diploma or equivalent as per residency
scheme in concerned specialty from recognized University/Institution.

e However, if PG Degree/DNB/Diploma doctors are not available, MBBS
doctors without PG degree but with two years of experience, out of which
1 year of experience in the concerned specialty from government
hospital/private hospital (not a private clinic) may be appointed for 01 year,
as Senior Resident on contract basis.

e |f candidates possessing PG degree in the concerned super specialty are not
available, those possessing PG degree in Medicine will be considered for,
medical super specialties departments such as nephrology, Medical
Oncology and cardiology

4 Age As on date of interview: not exceeding 45 years. Age relaxation as per rules.
5 Emoluments e  Forregular SR- Basic Pay of Rs. 67,700/- (Level 11) as per 7th CPC + other

allowance as admissible under the rules, per month.

“An amount of Rs.1350/- to be deducted if SR’s (Regular) possess only
diploma Degree.

For cont. SR (01 year) consolidated remuneration- Rs.1,44,607 as per
Hgrs. Office O.M No. Z-17/11/1/2007/Med.IV(pt. file) dated 13.04.2022
followed by O.M No. Z-11012/51/22-MED-VI dated 08.12.2022

“An amount of Rs. 2250/- to be deducted for SR (Cont. for 01 year) as
he/she does not possess PG Degree.

Salary will be revised as per Govt. of India/ ESIC Hgrs. Office Order
issued from time to time.




6 Note 1. Reservation of PWD will be as per prevailing guidelines of Govt. of India for Non-
Surgical department.

2. As per EWS guidelines posts are not carried forward / or considered as backlog
vacancy. In case unfilled, UR category candidate may be allowed to apply for EWS
vacancy as per rules.

3. Candidates seeking reservation benefits under SC/ST/OBC/EWS category must
produce original certificates in the prescribed format of Govt. of India in support of
their claim.

4. Candidates who have completed 3-years residency scheme from any Institute are
not eligible to appear in the interview.

S.No Description Contractual Super Specialists Full
Time/Part Time or till regular Super
Specialist join, whichever is earlier

1 No. of Total vacant posts 03

2 Department wise break-up Interview to be held on 10.03.2025
of vacant post Vacancies
Department UR [ EWS|OBC]| SC [ ST | Total

Cardiology 1 0 0 0 0 1
Nephrology 0 0 1 0 0 1
Interview to be held on 11.03.2025

Medical
Oncology 0 1 0 0 0 1

3 Minimum Qualification
Super Specialist (Entry Level): -

e MBBS, MD/MS/DNB with DM/DNB in concerned Super Specialty|
from MCI recognized Medical College, with 3 years of experience.

e In case of holders of DM/Mch qualification of five years duration, the
period of senior PG residency rendered in the last part of the said
DM/Mch shall be counted towards requirements of 3 years’ experience.

Super Specialist (Senior Level): -

e MBBS, MD/MS/DNB with DM/DNB in concerned Super Specialty]
from MCI recognized Medical College, with 5 years of experience.

e In case of holders of DM/Mch qualification of five years duration, the|
period of senior PG residency rendered in the last part of the said
DM/Mch shall be counted towards requirements of five years’
experience.

4 Age Engaged in service on contract up to the age of 69 years.

S Emoluments Full Time Cont. Super Specialist for a period of 3 years or till

reqular Super Specialist join, whichever earlier
e Appointment of Full time Cont. Super Specialist for 03 years with fixed
remuneration, as per Hqrs. Office OM No. Z-17/11/1/2007/Med.IV (Pt-file) dated

13.04.2022 as under: -
Super Specialists (Entry Level) Consultant (Senior Level)
Rs. 2,00,000/- per month Rs. 2,40,000/- per month

Part Time Cont. Super Specialist for a period of 1 year or till
reqular Super Specialist join, whichever earlier

e  Appointment of Part time Cont. Super Specialist for 01 year with fixed
remuneration, as per Hgrs. Office OM No. Z-17/11/1/2007/Med.IV (Pt-file) dated

13.04.2022 as under: -
Part Time Super Fixed Charges for Additional
Specialist remunerati emergenc remunerati
on (16 y visit on beyond
hrs/week) 16
hrs/week*
Option 1 Super Specialists Rs.100,000/- 20,000/- Rs.1200 for
(Entry every
Level) additional
hour
Consultant ~ (Sr. Rs. 150,000/- 20,000/- Rs. 1500 for
Levels) every
additional
hour
Option 2 Super Specialists Rs.100,000/- Nil Plus, fixed % of
(Entry CGHS
Level) rates  on
case to case
basis**
Consultant  (Sr. Rs.150,000/- Nil Plus, fixed % of
Levels) CGHS
rates on




case to case
basis**

*The additional hour of work is to be justified by Medical Superintendent.
**Fixed remuneration (retainer) plus fixed percentage of the CGHS rates for procedures
and investigations on case to case basis.

Note

For Full Time Super Specialist / Part Time Super Specialist

e Full Time Super Specialist is to be engaged on full time contract basis for
a period of 03 years extendable every year on performance basis or till
regular Specialist join, whichever is earlier.

. FuIIII Time Super Specialist/Part Time Super Specialist is to be available on
call 24*7.

e Full Time Super Specialist will be entitled for leave @ 04 days for each
month of work on pro-rata basis in a calendar year. In the event, the super
specialist prefers not to avail the leave, the same may be enchased to a
maximum limit of 30 days.

o Eart ]:I_'ime Super Specialist will not be entitled for any kind of leave or

enefit.

e Part Time Super Specialist has to work for 4 hrs. session per day x 4 days
in a week (16 hrs.)

e The selected Contractual Full Time /Part Time Super Specialist is
required to have a professional indemnity policy which should cover
the period as desired by ESIC. The policy is meant to cover
professional liability falling on them as a result of error and omissions
committed by them while rendering professional services.

e The minimum sum assured per annum is Rs.30,00,000/- (Rs. Thirty lakh)
for Cardiac, Nephrology and Medical Oncology Super Splt.,

*Preference will be given to Full Time Super Specialist, in case Full time Super
Specialists are not available then Part time Super Specialists will be considered.

Description

Contractual Specialists (Full Time)

No. of Total vacant posts

14

Department wise break-up

of vacant post

Interview to be held on 10.03.2025
Vacancies
| EWS | OBC | SC | ST | Total

Department UR

Anesthesiology 0 0 0 1 0 1
Obstetrics &
Gynecology 1 1 0 0 0 2
Orthopedics 1 0 1 0 0 2
Accidental &
Emergency
ICU

o
N

0 1 0 1
0 0 1 0
Interview to be held on 11.03.2025
0 0 0 0

[N
N

Chest
Medicine
Pediatrics
Radiology

Surgery

I
o|o|lo|o
o|o|lo|o
o|o|lo|o
o|o|lo|o
B

Minimum Qualification

For Junior Contractual Specialist

e MBBS with PG Degree/Diploma in concerned specialty from a recognize
university with 3 years’ experience in a responsible position connected with
the specialty after acquiring the PG degree or 5 years’ experience after
acquiring the PG Diploma.

For Senior Contractual Specialist

e MBBS with PG Degree in concerned specialty from a recognize university
with 5 years’ experience in a responsible position connected with the
specialty after acquiring the PG degree.

Age

Engaged in service on contract up to the age of 69 years.

Emoluments

e For Junior Specialist (Level-11), 3/5 years’ Experience post
PG/Diploma as per RR)- Rs. 1,44,607/- as consolidated remuneration.

e  For Senior Specialist (Level-12), 5 years’ Experience post PG as per
RR)- Rs. 1,68,317/- as consolidated remuneration.

e Remuneration is as per instructions of Hgrs. Office OM No. Z-
17/11/1/2007/Med.IV (Pt-file) dated 13.04.2022 followed by Om No. Z-
11012/51/2022-Med VI dated 08.12.2022.




Note

Available on call 24*7.

He/She will be entitled for leave @ 04 days for each month of work on pro-|
rata basis in a calendar year. In the event, the super specialist prefers not tg
avail the leave, the same may be enchased to a maximum limit of 30 days.
The selected Contractual Specialist is required to have a professional
indemnity policy which should cover the period as desired by ESIC.

The policy is meant to cover professional liability falling on them as

a result of error and omissions committed by them while rendering
professional services.

The minimum sum assured per annum is Rs. 30,00,000/- (Rs. Thirty lakh)
for Anesthesiologist, Cardiac Surgeon, Neuro Surgeon, Plastic Surgeon
etc. (b). Rs. 20,00,000/- (Rs. Twenty lakh) for General Surgeon,
Gynecologist, Obstetrician etc. (c.) for Physicians Dentists, Radiologists,
Pathologists etc, it should be at least of Rs. 10,00,000 (Ten Lakh). A copy
of the insurance premium and receipt must be submitted within 7 days
from the date of engagement.




APPLICATION FORM

PASTE RECENT
PASSPORT SIZE
PHOTO

POST APPLIED FOR

SPECIALITY/DEPARTMENT

Senior Residents under the Residency scheme for maximum period of 03 years, extendable every year up to 3 years
on the basis of satisfactory work performance, Cont. SR (01 year), Full Time Cont. Specialist (03 years) or till Regular
Specialist joins, whichever is earlier and Full time (03 years) / Part Time (01 year) Super Specialist or till Regular Super
Specialist joins, whichever is earlier.

S.NO. PARTICULARS DETAILSFILLEDBY THE CANDIDATE

1 Name in block letters

2 Father’s/Husband Name

3 Date of birth

Age as on date of interview

Are you citizen of India by birth?

or domicile
6 Permanent Address
7 Present Residential address

8 Contact number & E Mail
address (in block letters)

9 Gender: Male/Female/other

10| Whether SC/ST/OBC/UR
(Category under which applied)

1 Identification mark

12 Aadhar No.

13 PAN No.
14 Whether married/unmarried
15 Education Qualification with

year of passing

16 DMC Registration No.

17 Experience (if any) Govt./Pvt. | S.No. | Name of the | From To Total period Attached
Hospital/Institute (in Hospital certificate
years/month) YN

DECLARATION: -

I hereby undertake that all, the information given above by me is correct to the best of my knowledge and |
solemnly affirm that if any information given by me found wrong/false at any stage, my candidature for the
post will automatically stand cancelled.

Date: (Name and Signature of the candidate)



TOBE FILLED BY THE CANDIDATE

SNo. | DETAIL OF DOCUMENT ENCLOSED | REMARKS
(YIN)

1 DATE OF BIRTH (MATRICULATION CERTIFICATE)

2 DEGREE CERTIFICATE ALONG WITH THE ATTEMPT

CERTIFICATE (MBBS)

MD DEGREE/DIPLOMA/DM/MCH/DNB OR EQUIVALENT

INTERNSHIP COMPLETION CERTFICATE

3
4
5 EXPERIENCE CERTIFICATE (IF APPLICABLE)
6

CASTE CERTIFICATE (SC/ST/OBC/EWS) IF APPLICABLE.
OBC CERTIFICATE NOT LATER THAN 1 YEAR

7 PH CERTIFICATE IF APPLICABLE

8 NOC FROM CURRENT GOVT./PVT. HOSPITAL/INSTITUTE
9 AADHAR CARD NO.

10 PAN CARD NO.

11 INCOME AND ASSETS CERTIICATE

12 ANY OTHER INFORMATION

SIGNATURE OF THE CANDIDATE: -

NAME OF THE CANDIDATE: -

CHECKLIST OF ENCLOSURES

SNo. | DETAIL OF DOCUMENT ENCLOSED | REMARKS
(YIN)

1 DATE OF BIRTH (MATRICULATION CERTIFICATE)

2 DEGREE CERTIFICATE ALONG WITH THE ATTEMPT

CERTIFICATE (MBBS)

MD DEGREE/DIPLOMA/DM/MCH/DNB OR EQUIVALENT

EXPERIENCE CERTIFICATE (IF APPLICABLE)

3
4 INTERNSHIP COMPLETION CERTFICATE
5
6

CASTE CERTIFICATE (SC/ST/OBC/EWS) IF APPLICABLE.
OBC CERTIFICATE NOT LATER THAN 1 YEAR

7 PH CERTIFICATE IF APPLICABLE

8 NOC FROM CURRENT GOVT./PVT. HOSPITAL/INSTITUTE
9 AADHAR CARD NO.

10 PAN CARD NO.

11 INCOME AND ASSETS CERTIICATE

12 ANY OTHER INFORMATION

NAME/SIGNATURE OF AUTHORIZED OFFICIAL/OFFICER: -

SIGNATURE OF DA: -

NAME OF DA: -

NAME/SIGNATURE OF DOCUMENT VERIFICATION MEDICAL OFFICER: -



UNDERTAKING

*Strike out which is not applicable

1.

(@) 1 hereby undertake that I have not done Regular SR’ ship Under Residency Scheme for 3
years from any Hospital till date.

(b) 1 have completed of Regular SR’ ship from Hospital,
from to .

(a) 1 hereby undertake that I am not working in any Government Hospital as on the date of

interview.
(b) I am working in Hospital as from to till
date and NOC from is attached below.

I hereby undertake that following documents are not available with me at the time of
Interview and | will submit the same before joining / at the time of joining.

Po0oCw

Note: - | hereby declare that all the above information is true and correct in the best of my knowledge
if any discrepancies are found my candidature will be cancelled / terminated with immediate effect

without any further correspondence.

SIGNATURE-

NAME-

PLACE-

DATE-




10.

11.

12.
13.

14.

15.

16.

18.

19.
20.
21.
22.
23.
24.
25.
26.

27.

28.
29.

30.

INSTRUCTIONS/TERMS & CONDITIONS

Applicants are advised to reach the office of the Medical Superintendent, IG ESI Hospital, Delhi on the date of walk-in-
interview i.e. on 10.03.2025 and 11.03.2025 at 9.00 A.M. as per scheduled interview mentioned in the advertisement along with
original documents and one set of photocopies (self-attested) as listed on the application form. No candidate will be entertained
after 10.30 A.M.

Candidates belonging to the UR/OBC category have to deposit a Demand Draft (Non-Refundable) for current date of Rs. 300/- in
favor of “ESI FUND ACCOUNT NO — 1” payable at New Delhi at the time of interview. While PWD/Female/SC/ST candidates
have been exempted for payment of fee. Candidate who does not bring required DD as mentioned will not be entertained as applicant.
Candidates claiming reservation/age relaxation on ground of belonging to the OBC should submit the community certificate as
prescribed by GOI, DOPT OM No. 36012/12/22/93-ESTT. (SCT) dated 08/09/93 which is modified by GOI DOPT OM No.
36033/3/2004(Res.) dated 09/03/2004 and time to time, failing which the benefit of reservation/relaxation will not be given
or their application shall be rejected. The OBC Certificate/EWS certificate should be latest and not prior to one year from the date of
interview. OBC certificate should certify that the candidate does not belongs to any Creamy Layer.

Candidates seeking reservation/age relaxation benefits under SC/ST/OBC/EWS/PWD category must ensure that they are entitled to
such reservation as per eligibility prescribed in the notice and as per the instructions issued by the Govt. of India and they must
produce original certificates in support of their claim of reservation/age.

The selected candidate for the post of Senior Residents-Reqular (for 3 years), Senior Residents Cont. (for 01 year), Full Time Cont.
Specialist and Full Time/Part Time Cont. Super Specialist will have to furnish a DD of current date for an amount of Rs. 10,000/- (Rs.
Ten Thousand only) drawn in favor of ESI FUND ACCOUNT NO 1” payable at New Delhi at the time of joining as security money
deposit, which shall be refundable after completion of tenure (minimum 2-month service including notice period of 1 month) and
production of No Dues certificate.

At the time of joining of selected Cont. SR (01 year), Cont. Specialists and Cont. Super specialist candidates will have to sign an
agreement as per ESIC Norms on Non- Judiciary Stamp paper of Rs. 100/-. The original contract will be with the hospital and its
copy with the candidates. Cost of the stamp paper will be borne by the candidates.

The candidates must have applied with Delhi Medical Council at the time of Interview and must be registered at the time of joining.
The recruitment is purely for the tenure mentioned in advertisement and selected candidates will have no claim for regularization of
the service in the ESIC/this Hospital and no claim of any service benefit like PF, Pension, Gratuity, Medical allowance, Seniority,
Promotion and leave etc.

Candidates working in Govt./ Private Hospital / Institute should produce NOC from their department at the time of Interview.
Applicants having completed 3 years of Senior Residency period in any hospital, are not eligible for applying under residency
scheme.

The experience certificate will not be issued in case of selected candidates quit the services before completing 6 months

of services.

In case of joining of regular GDMO, if the combined strength of SR and Regular GDMO exceeds over the sanction strength, the
services of Senior Resident can be terminated immediately without assigning any reason thereof. The services of Full Time Cont.
Specialist and Full-time/Part-time Super Specialist can be terminated consequent upon the joining of Regular Specialist and Regular
Super Specialist respectively without serving any notice / assigning any reason thereof.

The resignation of the post will require one-month notice in advance or deposition of one-month salary.

Services of the selected candidate will be terminated immediately without serving any notice in case he/she found guilty for misconduct, cheating,
criminal activities, bribe etc. Also, no experience certificate will be issued and security money and other pending dues if any will be forfeited.

Candidate suffering from 40% or more of the relevant disability shall only be eligible for reservation for PH Category. Certificate
of disability from any govt. Hospital should be submitted at the time of interview.

Selected SR-Regular candidates will be required to submit an affidavit duly attested by notary with the declaration that He/she has
not done SR-ship Regular from ESIC any other department.

Part time engagement of contractual employee in two ESIC Hospital at the same time shall not be permissible.

Other terms and conditions shall be as per Govt. of India rules.

Suppression of facts (if comes to the notice of Competent Authority) will lead to immediate cancellation of candidature and termination of service

without notice period and forfeit of security deposit and pending dues.
Candidate should not have been convicted by any court law.

No TA/DA will be paid to the candidates for appearing in the interview.

The candidates will have to make their own arrangement of stay. No Hostel/quarter facility will be provided.

Candidate should bring their own application proforma.

The candidates must bring original documents for verification at 9.00 AM Sharp on the date of interview.

The number of posts may increase or decrease as per requirement with the approval of Medical Superintendent.

Reservation of PWD candidate/EWS Candidate will be as per rule.

The Medical Superintendent reserve the right to alter the date or cancel the interview and also reserve the right to fill -up all or
none of any vacancy at any stage without assigning any reason thereof.

Private practice of any kind will not be allowed for selected candidates (SR-Regular 3 years, Cont. SR 01 year and full-time cont.

specialist/Super Specialist).

Canvassing in any form shall be disqualification.

Mere declaration of the selection of the candidate does not confer the right to the post. This is subject to the scrutiny of the

documents at the time of joining.

In case of selection, Offer of Appointment will be issued as per requirement.
The candidates are advised to bring their all Original Certificates with one set of self-attested photocopies of the following documents
during verification: -

1. Identity proof [PAN Card, Passport, Driving License, Voter Card, Aadhar Card etc.]

2. Address Proof [Ration Card, Passport, Driving License, Aadhar Card etc.]

3. Certificate showing date of birth [10™ certificate/Birth certificate]

4. Two recent passport size photographs

5. Photocopies of Aadhar/PAN Card and Bank Passbook [At the time of joining for only selected candidates]
6. Class 10"/12" mark sheets and certificates.

7. MBBS, MD/MS/DNB/DM and Experience certificates whichever is applicable as per NMC guidelines.

8. Registration with Medical Council of India/State Medical Council [For Medical Candidates]

9. Internship completion certificate.

10. Reservation category certificate [OBC/SC/ST/PH/EWS] in the format prescribed by Govt. of India.

11. NOC certificate from present employer if applicable

12. Experience certificate if applicable.

13. Income and Asset certificate from issuing Authority as per DOPT letter no. 36039/1/2019. Esst. (Res) dated 31%

January 2019 must be submitted for the reservation for EWS Category.
-SD-
Dy. Medical Supdt.



