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EMPLOYMENT NOTICE No. C2l01/2025. Doted: 20-02-2025

Visokhopotnom Port Authority on Auionomous Body under Ministry of Ports, Shipping ond Woterwoys
intended to engoge one Consultont (Business F'romotion & People Engogement) for Business Development
& Community Reoch through Sociol Medio to work in Generol Administrotion Deportment on controct bosis,
initiolly for o period of one yeor on the ternrs ond conditions specified for engogement of Consultont
(Business Promotion & Development) on poynre:nt of consolidoled monthly remunerotion os follows:

Post Quolificotions Age Remunerotion
(consolidoted)

Number
of Posts

Consultont
(Business

Promotion &
People
Engogement)

Essenliol Educolionol
Quolificolions:

l. Moster of Business Acinrinistrotion from
recognized University / lnstitrrtion.
2. 03 Months Computer Course Certificote
from ony Govt. recognizecJ irrstitute.
Experience:

Minimum 3 (three) 'r'ec:s working os
Executive in Public Sector / f'rivote Sector /
Ports / Shipping lndustry in F'ublic Relotions/
Corporote Communlcoiions / Event
Monogement/ Hondling Sociol Medio
Plotforms / Guest House lvlonogement.
Desiroble:
Preference will be giv::ri to those who
worked in Fort Sector.

35 Yeors

{Should noi
exceed 35
yeors os on
the dole of
nolificolion

)

Rs. 60,000/-
(per month)

One (l)

Copobililies:

odept in operoting computers & MS office

/ Should feed the doto regulorly thror;.r..rir l)igitol Areno (irr AOB) inclucling to feecl doiiy corgr>
output in order to sensitize the Office,; r^ , trp:ioyees.

Ministry Flogship Progroms.

Brochures/Souvenirs etc.

coll / short noture.

Applicotions ore invited from the interesi,:d eligible condidoles to submit their condidoture os in the
Model Applicotion Formot (Annexure-l) olong with Photocopies of oll certificotes in support of educotionol
quolificotion & experience on or before 2l -03-2025 to the following oddress :

Address: SECREIARY
I'r Floor, Adminislrolive Office Building
Visokhopolnom Porl Aulhorily, Visokhopotnom-530035.

Convossing ony form will be o disquolificotion cnd VPT reserve the right either to concel the notificotion or
increose or decreose number of posts incluciing Cevice in its own method in selecting the condidotes. Merr:
submission of opplicotion is not o right to coll for selection / interview. Only eligible condidotes
recommended by the certificote verificotiorr ccrnmittee willonly be considered.

For further detoils, visit Port Website i.e.wv'.,w.vizogport.com

for



VISAKH APATNAM PORT AUTHORITY

GENERAT ADMINISTRATRION DEPARTMENT

" BERSoNNEI DtvtsloN)

TERMS & CONDTTTONS APPLTCABLE TQ THE CONSULTANT (BUSINESS PROMOTION & PEOPLE
FNT:AT:FA/FNTI FNGA ED PU PtrI Y r')NI 

'NNTBAT-T 
RAqIq r)N PAYMENT OF -r)Ntq-t tnaTF

REMUNERATION IN VISAKHAPATNAM IORT AUTHORITY

1. Period of engogemenl: Contrcrctuol engogement of full time is initiolly for o period

of 0l yeors from the dote of reporting to duty ond further extendoble to the

moximum period of further 02 more yeors subjected to the performonce of the

Condidote ond requirement ot the Post thereon.

2. Consolidoled Remunerolion: Consolidoted remunerotion of Rs.60,000/- (Rupees

Sixty Thousond only) per month will be poid ond no onother services benefits will

be poid / qpplicoble. TDS os opplicoble will be deducted from the Consolidoted
Remunerotion os per the extont Rules / lT Act. The remunerotion will be poid os per

the ottendonce recorded oncl certified by the Reporting Officer. Unouthorized

obsence / obsence without ieove will be treoted os 'No Work - No Poy' ond

occordingly, proportionote ornoi.lnt will be deducted from monthly remunerotion.

3. Plqce of posling: The ploce of icosting would be initiolly in the Public Relotions wing

of Generol Administrotion Deprqdrnsnt of Visokhopotnom Port Authority or os moy

be decided by the competent <ruthority, but during the course of the tenure, He /
She sholl be lioble to be posted I tronsferred onywhere to serve ony of the projects.

He / She sholl report to the Secretory or ony other GAD Officer decided by the

Secretory, Visokhopotnom Pori Authority.

4. Hours of work: He / She sholl be required to work 06 doys in the week from 10.00

AM to 6.00 PM ond such extencjed hours os necessory for proper dischorge of the

duties. He / She ore olso expected to work for odditionol hours depending on the

necessity ond urgency of wor|.:, for which no odditionol remunerotion will be poid.

He / She moy be required to otiend work on weekly off doys/holidoys due to
exigency of work for which no odditionol remunerotion will be poid. Any refusol to

corry out ony octs without sufficient reosons will be lioble for oction by the Port os

ordered by the Competent Authority

5. Leove / Holidoys: (i) He / She ore entitled to ovoil l2 cosuol Leoves in o colendor
yeor on prorote bosis ond is not entitled for ony other Leove. (ii)The soid leove

connot be corried forword over the next colendor yeor. (iii) ln cose of obsence for

o continuous period of 07 cloys without the prior opprovol of the Heod of

Deportment/ Authorized Officer', the controctuol engogement sholl outomoticolly
ceose to exist without ony notice or intimotion. (iv) Prior permission should be

obtoined from the Competent Authority for lote coming / leove / leoving

heodquorters.

6. Job Role & Responsibility: The job roles will be ossigned by Secretory or ony

Authorized Officer, bosed on the requirements from time to time. He / She sholl

perform to the best of his / her obility in respect of oll the duties os ossigned from

time to time.

7. Accommodotion ond Tronsporlotion: The port will not provide ony

Accommodotion or tronsporiotion focilities ond the some sholl be borne by the

condidote.
8. Pre-Closure or Exlension: The port monogement reserves the right for pre-closure

or extension of the period of controctuol engogement. ln cose of pre-clousre, no

notice poy or retrenchment compensotion will be poid by the port.
Contd....02
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,9. Terminolion: The controctuol engogement moy be terminoted by giving one monlhs'

nolice from either side. However, the engogement is terminoble with 24 hrs on notice
for unsotisfoctory performonce ond for ony oct considered to be
derogotory/detrimentol to the interest of Visokhopotnom Port Authority.

10. Cloim for Regulor Appoinlment / Applicobility of VPA Permonent Officers/ Employee

Rules:The entitlements/privileges/benefits ovoiloble to the regulor Officers/Employees

of the port ore not opplicoble to the employees working on controct bosis. He/She

doesn't confer ony Right for cloim of Appointment/Absorption under Permonent

Voconcy. The VPE (Temporory Service) Regulotions, 199'l with effect from 26.07.1991

sholl not opply to employees engoged on controct, os per poro-3 of the soid

Regulotion.

1 1. Moinlenonce of Confidentiolity:

(i) During tenure of service with the port, sholl devote the whole time, ottention ond
skill to the best of the obility for Port development. Sholl not, directly or indirectly,

engoge or ossociote himself / herself with ony other business or octivities or ony other
Post or.work port time or pursue ony course of study whotsoever, without prior

permission of the port.

(ii)'Must olwoys mointoin the highest degree of confidentiolity ond keep confidentiol
the records, documents ond other Confidentiol lnformotion reloting to the business of

the port which moy be known to individuol or confine to individuol by oriy meons ond

sholl use such records, documents ond informotion only in o duly oufhorized monner

in the interest of the port. For the purpose of this clouse Confidentiqllnformotion meons

informotion obout the port's business plonning, employee's seryice detoils reloting to

its customers ond ony other informotion which is not ovoiloble to the public domoin

ond which moy be leornt by the condidote in the course of engogement. This

included but is not limited to, informotion reloting to the orgonizotion, its Customer lists,

engogement policies, personnel, ond informotion obout the Port's business

development/ strotegy, processes including ideos, concepts. projections, technology.

monuols, drowing, designs, specificotions, ond oll popers, resumes, records ond other

documents contoining such Confidentiol lnformotion.

(i) At ony point of time, He/She sholl not remove / shore ony Confidentiol
lnformotion from the office without prior permission.

(ii) lt is the duty to sofeguord ond non-disclosure of Confidentiol lnformotion will

survive even the expirotion or terminotion of this engogement with the port.

(iii) Breoch of the conditions of this engogement will render He/She lioble for

summorily terminotion of the service from the port under clouses obove in
oddition to ony other remedy os moy be deemed fit ogoinst the condidote os

per low.

12. Inlerpretolion: For ony dispute orising out of ond during the controct period between
VPA & the Consultont, the some sholl be referred to Choirperson/VPA, whose decision

sholl be finol ond binding.

13. Amendments to the Conlroct Any other conditions which moy be required will be

included/ incorporoted in oddition to these by VPA by serving o notice to the

Consultont to meet the requirements of exigencies during

for

pthe controct



Annexure-l
MODEL APPLICATION FORMAT

FOR THE POST OF CONSULTANT (BUSINESS PROMOTION AND.PEOPLE ENGAGEMENT) (ON
CONTRACT BASISI !N VPA IN RESPONSE TO NOTIFICATION NO. C2l01/2025 Dt. 20.02.2025

Paste Recent
Passport size Photo

DECLARAT!ON

l, Shri/Smt (name of the applicant) hereby declare
that,theinformatioffiretrueandcorrect.lncase,anyinformationisfound
incorrecUfalse, I myself render liable for disqualification for the post applied for, apart from the
necessary action as deemed fit.

Place:

SIGNATURE OF THE CANDIDATE
Date:

1 Name of the Candidate

2 Father Name

3 Date of Birth:
(Age as on 20.02.2025)
(Enclose attested copy of proof)

4 Nationality & Caste:

5 Educational Qualifications:
(Enclose attested copies of certificates)

6 Educational
Qualification

Name of
College/

University

Year of
passing

Discipline /Branch
/ Specialization /
Elective Subjects

Marks
secured

Percentage

(i)

(i i)

(iii)

(iv)

Note: ln case of CGPC Etc., system of grading, the candidate shall convert the CGPA etc., grading into equivalent
percentage of marks and indicate in the above prescribed column accurately. lndicating wrong percentage will
disqualifo the candidature.

7 Experience: (Enclose copies of proofl
Name of the
Organization

Post held From to Nature of duties Salary Drawn
Per month.

(i)
( ii)
( iii)
(iv)
8 Permanent Address

9. Address for Communication
With e-mail address and
Telephone No.

10 Any other points,
applicant to submit

11 Languages known:

I


