Appointment of Chairman and Managing Director, NTPC Limited

NTPE Limited was incorporated In 1975 under the Companies Act, 1956 with cbjective to
develop and pl'm'lder reliable power, related projects, and sanvices at prices,
Integrating multiple energy sources with innovative and eco-Trienc technologies and
‘contnbute to sacisty. It is a Schedula 'A' Maharatna listed CPSE in Sector under
the administrative cantrol of Minlstry of Power, NTPC |s pmimﬂmaly managed power
utility having national and international reputation:

Applications ars invited for the post of Ghairman & Managing Director, NTPC aswlha
datails manlioned below

1) Job Description and Responsibilities

The Chaitman & Managing Director s fhe GrﬁefExecutlvs of the Gurpcraﬂunﬁ
“arcountableto the Board of Directors and Gevernmant. He/She is responsible for the

ovarall management and perfarmance of the organization, including pmvldlm 5

“strategic direction, ensuring effective corporate govemance, and ovarseaing the
operations of the Corporation, it subskliades, and joint ventures,

CMD shall lead the formulation and implementation of the corporation’s long-tarm
vigion and s L Brsure sustainabla growth, and align organizational objectives
with national §. The role also encompasses guiding expansion-both organic
and inorganic, ‘across (he power value chain, including generation, mining,
renewables, nuclear, energy slorage, green chemicats, and related areas, wilth the
objective ofdelivering reliable, affordable, and sustainable pawer.

) Pay Scale of the Post
7200000 - 370000 (DA} pam. + PRP# other henafils as admissible.

) oueonecne AN

i. Age: on the date of cogurrence of vacancy m@?},

Two (02) years residual

service as on the dale of

wacancy w.rt the date of
superannuation

vacancy w.rt. the date of
superannuation

i. Qualification and Experience: The applicant should be an Engineering
Graduate / Chartered Accountant’ Cost Accountant! Post Graduate! Graduate
with MBA/PGDIM from a leading Institute

Applicant should possess cumulative experiance/axposura for at least b years
during the last 10 years In Finance/Business Development/Production/
Operations/ Marketing/ Projact Management in a large organization of repute.
Expenence in Power or Energy sectoris preferable

Pay Scala:

a) Central Public Sector Enterprise-

Eligible Scale of Pay

i, Rs B250-9250 (IDA) Pre 01/01/1882

it. Rs. 11500-13500(IDA) Post01/01/1882

iil. Rs. 23750-28550 (IDA) Post 01/01/1897

iv. Rs. B2000-80000 (IDA) Past 01/01/2007

v. Rs. 150000-300000 (IDA) Post01/01/2017

vi. Ra. 22400-24500 (CDA) Pre-revised

vii. Rs. B7000-72000 (CDA) Post 01/01/2006

viii.Rs. 182200-224100 (Level 15) CDA

The Minimum length of service required in the eligible scale will be one year for
internal candidates, and two years for others as on the date of vacancy,

il

Group ‘A" officers of the Central Government including All Indian Service (AlS) and
Autonomous Bodles elc. should be holding a post of the level of Additional Sacretary
In Gowt. of India or cammying equivalent scale of pay ensubstantive basis on the date of
Applicants rom Public Sector Bank/ Financial institutions should ba al Board level for
mmmhmmm&m

Applicanis from the Armed foroes of the Union should be holding a pest of the level of
Lt. General in the Army or egquivalent rank in Navy/Air Foree on the date of applications.

: .Aq:p&m'lts from Stale Public Seclor EnlerpriseiPrivate” Sector should be working
at Board Le ition on the date of application,

The applicant must t.‘ll on the date of the application, as well as on tha date of
Interview, beuhpbyqd In & regular capacity and notin a contraciual/ad-hoo capacity
Inane of the foltewing -

a) CPSE (including a full-time functional Directorin the Board of a CPSE);

b} Central Government Group "A' Officers including Armed Forces of the Unlon and
All India Services and officers from Pu!ll-.b Sector Banks/Financial
Instituticns/Autonomous Bodies, elo;

c) SPSEwhere the annual turnover 8 *Re 10,000 crore or more;

d) Private Seclor in companywhere the annualtumover is *Rs 10,000 crore or more

Preference would be giveniocandidate from listed Companies.

(*The average audited annuat turnover of 3 financial years preceding the calandar

year in which the pos haﬂmﬂaﬁlﬂlﬂll be considerad)

Duration of Appointment

TMWIMMHWHW#M years from the date of joining or upto the

date of superannuation or until further arders, whichever is earfier.

Submission of Applications

Applications, complete in all respact, must be forwarded by the applicant's cadre
controlling authority/Administrative Ministny CPSEs as along with:
a) Bio-data of the candidate in the preseribad formal as Annesxire |
b} Softcopies of up-to-dale GR dosswers of the officer for the last lan years, duly
authenticated along with statament of ts gradings.
c) Cadre Clearance, if applicable
d) Vigilance Profile, duly signed by the CVO
) Integrity certificate, if applicable, and :
f) Statemant giving details of major or minor penalties; if any imposed on the officer
inthalas! tan years,
For mors details and 1o download Annesure |, plaase visil the Tollowing websites;
https:/ipowermin.gov.in or hittps:/intpe.co.in
Tha application along with all required enclosures should reach an or before
28"March, 20286.
Search-cum-Selection Commiltes resarves the rght to shorlist applicants for
interview keeping in view the extant guidelines issued from time to ime and may also
make nominations of eligible and qualified candidates for the post. The Committee
may also recommend relaxation in the eligibility, age and qualifications/expariance
criteria anumerated in point 4) above in respect of Outstanding Candidates.
10) All applications should be addressed to

Shri Piyush Singh

Additional Secretary to the Govt. of India

Ministry of Power

Room Mo. 415, Shram Shakll Bhawan, Raf] Marg,

By  Mew Dedhi — 1100‘-‘]1
memwes  Emall ID: singhpT@nic.in




