
 

National Institute of Technical Teachers’ Training and Research, Shyamala Hills, Bhopal  
(Deemed to be University under Distinct Category), Ministry of Education, Government of India 

  Advertisement No. 01/2026-27 (Teaching and Non-Teaching) 

 

National Institute of Technical Teachers’ Training & Research (Deemed to be University under Distinct Category), 

Bhopal, is one of the premier Institutions established by the Government of India, Ministry of Education. NITTTR 

Bhopal invites online applications from eligible, dedicated and committed citizens of India to fill up the following 

vacancies on a Direct Recruitment (DR) basis.   
 

Teaching Positions  
 

Professors - Pay Scale: Level 14 (7th CPC) 

Associate Professors - Pay Scale: Level 13-A1 (7th CPC) 

 

Qualification & Experience: As per AICTE norms.   

S. 

No. 
 Name of the Posts 

No. 

of 

Posts 

Department/School Fresh/ 

Backlog 

Pay Level  

(7th CPC) 

Category 

SC  ST OBC UR PwBD** EWS 

1 Professor  

(Computer Science & 

Engineering) 

2 Department of 

Computer Science & 

Engineering 

Backlog 

14 - - OBC 

(1) 

UR 

(1) 

- - 

2 Professor  

(Psychology/ Physical 

Education and Sports/ 

Psychiatry/ Social 

Work/ Sociology) 

1 School of Creative 

Education and 

Liberal Arts  

14 SC 

(1) 

- - - - - 

3 Professor  

(Electrical & 

Electronics)  

1 Department of 

Electrical & 

Electronics 

Engineering  

14 - - - - (R/b) 

(1) 

- 

4 Professor (Education 

Technology) 

1 Department of 

Education 

Technology 

14    UR 

(1) 

  

5 Professor 

(Mathematics) 

2 Department of 

Applied Science  

14  ST 

(1) 

 UR 

(1) 

  

6 Professor (Civil 

Engineering) 

2 Department of Civil  

Engineering  

14 SC 

(1) 

 OBC 

(1) 

-   

7 Professor  

(Mechanical 

Engineering) 

1 Department of 

Mechanical 

Engineering 

Fresh 

14 - - - UR 

(1) 

- - 

8 Professor 

(Management) 

1 Department of 

Management 

14 - - OBC 

(1) 

- - - 

9 Associate Professor 

(Electronics) 

1 Department of 

Electrical & 

Electronics 

Engineering 

13 A1 - - - UR 

(1) 

-  

10 Associate Professor  

(Computer Science & 

Engineering) 

1 Department of 

Computer Science & 

Engineering 

13 A1 - - OBC 

(1) 

- - - 

 

Non-Teaching Positions 

Qualification & Experience: Qualification & Experience as per details provided on the Institute Website. 

S. 

No. 
 Name of the Posts 

No. of 

Posts 

Fresh/ 

Backlog 

Pay Level  

(7th CPC) 

Age 

Not 

exceed

ing # 

Category 

SC  ST OBC UR PwBD** EWS 

1.  Script Writer 1 

Backlog 

10 40 - - - -  (R/c)* 

(1)  

- 

2.  Jr. Stenographer 1 4 32 - - OBC 

(1)  

- - - 

3.  Production Manager 1 Fresh 12 50 - - - UR 

(1)  

- - 



 

National Institute of Technical Teachers’ Training and Research, Shyamala Hills, Bhopal  
(Deemed to be University under Distinct Category), Ministry of Education, Government of India 

S. 

No. 
 Name of the Posts 

No. of 

Posts 

Fresh/ 

Backlog 

Pay Level  

(7th CPC) 

Age 

Not 

exceed

ing # 

Category 

SC  ST OBC UR PwBD** EWS 

4.  AC Technician 1 

Fresh 

 

5 32 - - - UR 

(1)  

- - 

5.  Hostel Caretaker 1 2 32 - - - UR 

(1)  

- - 

6.  Multi-Skill Attendant 4 1 32 - - OBC 

(2) 

UR 

(1)  

- EWS 

(1)  
Note # Age relaxations will be as per GoI norms, as applicable.  

#  As per BoG decision, age relaxation would be admissible for persons engaged and having service at NITTTR Bhopal.   

*   In case candidates from the advertised category of PwBD are not found then candidates from other categories within 

PwBD will be considered. 

**PwBD Categories as per Clause 34 of Right of Persons with Disabilities, ACT 2016 & also given on the Institute website.   

 
    

Interested candidates may submit their application in the online mode on the prescribed format within 30 days from the date of 

publication of the advertisement in the Employment Newspaper. The application form link is available on NITTTR Bhopal 

Institute website (www.nitttrbpl.ac.in).  Self-attested testimonials/scanned originals (for details please refer institute website) 

should be uploaded with the application form.  Application fee Rs.1000/- for all posts of Pay Level 6 (7th CPC) and above and 

Rs.750/- for all posts of Pay Level 5 (7th CPC) & below.  Application fee will be paid online.  Candidates belonging to 

SC/ST/PwBD category & Women are exempted from payment of the application fee.  No Objection Certificate (NOC), and 

Vigilance Clearance Certificate from the present employer, as applicable, will be required at the time of the interview.    
 

The institute management reserves the right to withdraw/cancel/amend, any vacancy/number of vacancy, of any advertised posts, 

at any time, without assigning any reason. In case of any dispute/ambiguity that may occur, the decision of the Director, NITTTR, 

Bhopal, will be final and no query or correspondence will be entertained in this connection. 

Important Note: 

For post-specific details of the selection procedure/instruction etc., please visit institute website (www.nitttrbpl.ac.in). All the 

updates shall be made available through the website only. Therefore, Website (www.nitttrbpl.ac.in) may be visited regularly 

for updated information with respect to this Advertisement.  

             Director 

 

Certified Text for Publication 

 

Prof. C. C. Tripathi 

Director 

  

 

 

http://www.nitttrbpl.ac.in/
http://www.nitttrbpl.ac.in/
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NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING 

AND RESEARCH, SHYAMALA HILLS,  BHOPAL 
Advertisement no. 01/2026-27  

 

Qualifications & Experience (Teaching) 

1. Professor:  

A. Essential Qualifications & Experience will be as per AICTE Gazette 

Notification dated 1st March 2019 and any subsequent modifications 

from time to time.  

 

B. Desirable specializations 

S.N. Post Category Department/School Desirable Specialisation  

1.  Professor  

(Computer Science & 

Engineering) 

OBC-1, 

UR-1 

Department of Computer 

Science & Engineering 
• Artificial Intelligence and 

Machine Learning 

• Cloud Computing 

• Big Data Analytics 

• Blockchain and Decentralized 

Systems 

• Cyber Security 

• Networking and Embedded 

Systems 

• High-Performance Computing - 

Quantum Computing 

2.  Professor  

(Psychology/ Physical 

Education and Sports/ 

Psychiatry/ Social 

Work/ Sociology) 

SC-1 School of Creative 

Education and Liberal 

Arts  

• Sports Psychology  

• Clinical Psychology  

• Counselling Psychology  

• Community Psychology   

• Child and Adolescent 

Psychology  

• Psychotherapy  

• Cognitive Neuroscience  

• Data Analytics in Psychology  

• Experience in Social Work 

Setting  

3.  Professor  

(Electrical & 

Electronics)  

PwBD 

(R/b)-1 

Department of Electrical 

& Electronics 

Engineering  

• Defence Technology:  Military  

• Electronics System/Radar  

• Technology/ Electronic Warfare  

• and Strategy /System and 

Warfare  

• platforms/Telemetry and  

• Transponder/Communication 

System 

• VLSI & Micro Electronics  

• OSAT  
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S.N. Post Category Department/School Desirable Specialisation  

4.  Professor (Education 

Technology) 

UR-1 Department of Education 

Technology 
• Educational Technology 

• AR, VR, MR, Gaming 

• Educational Media design and 

development, Video 

Development 

• Instruction Design & 

Development 

• Curriculum and Assessment 

Reforms 

5.  Professor 

(Mathematics) 

ST-1, 

UR-1 

Department of Applied 

Science  
• Data Analytics   

• Operation Research  

• Data Science  

• Machine Learning  

6.  Professor (Civil 

Engineering) 

SC-1, 

OBC-1 

Department of Civil  

Engineering  
• Transportation Engineering 

• Construction Technology 

• Geotechnical Engineering 

• GIS and Surveying 

7.  Professor  

(Mechanical 

Engineering) 

UR-1 Department of 

Mechanical Engineering 
• Thermal Engineering 

8.  Professor 

(Management) 

OBC-1 Department of 

Management 
• Human Resource Management 

 

2. Associate Professor:  

A. Essential Qualifications & Experience will be As per AICTE Gazette 

Notification dated 1st March 2019 and any subsequent modifications 

from time to time.  

 

B. Desirable specializations 

S.N. Post Category Department/School Desirable Specialisation  

1.  Associate Professor 

(Electronics) 

UR-1 Department of Electrical 

& Electronics 

Engineering 

• Defence Technology:  Military  

• Electronics System/Radar  

• Technology/Electronic Warfare  

• and Strategy /System and 

Warfare  

• platforms/Telemetry and  

• transponder/Communication 

System 

• VLSI & Micro Electronics  

• OSAT  

• Semiconductor Device  

• Processing/Packaging  

• IoT and Sensors  

• Embedded Technology  



Page 3 of 3 
 

S.N. Post Category Department/School Desirable Specialisation  

2.  Associate Professor  

(Computer Science & 

Engineering) 

OBC-1 Department of Computer 

Science & Engineering 
• Artificial Intelligence and 

Machine Learning 

• Cloud Computing 

• Big Data Analytics 

• Block chain and Decentralized 

Systems 

• Cyber Security 

• Networking and Embedded 

Systems 

• High-Performance Computing - 

Quantum Computing 
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National Institute of Technical Teachers’ Training and Research,  

Shyamala Hills, Bhopal  
(Deemed to be University under Distinct Category), Ministry of Education, Government of India 

 
INSTRUCTIONS FOR CANDIDATES 

For Teaching posts (Advt. No. 01/2026-27) 
  

A. General 

 

National Institute of Technical Teachers’ Training & Research (NITTTR), (Deemed 
to be University under Distinct Category), Bhopal, is one of the premier Institutions 
established by the Ministry of Education, Government of India. It is an autonomous 
organization, fully funded by the Government of India and managed by a Board of 
Governors, appointed by the Ministry of Education, Government of India. 

 
 

B. Note: 

1. All the positions mentioned here form parts of regular posts. 

2. The service of the Institute is not a Government Service. The Institute is 

governed by the rules and regulations of the Society in force from time to time. 

3. Appointments to the posts are made on a temporary basis in the first instance. 

On successful completion of the probation period will be considered as 

confirmed. Dearness and other allowances at par with Central Government 

are admissible as sanctioned from time to time. Benefits of Leave Travel 

Concession and Medical facilities are also admissible as per rules of the 

Institute in force, from time to time. New Pension Scheme (NPS) is applicable 

in respect of new recruits. 

4. Counting of past services for the purpose of pensionary benefits as per rules 

is permissible. Benefits of added years of service for pension on the basis of 

CCS Pension Rules are also permissible.  

5. If suitable candidates belonging to a category of Physical Disability (viz LV, 

HH, VH or OH) to whom the post is reserved are not available, the post may 

be filled by PwD belonging to any of the other categories as per Govt. of India 

norms. Only such person, who have suffered not less than 40% of relevant 

disability are eligible to be considered as per the Govt. of India rules and are 

required to furnish Medical Certificate issued by Competent Authority in proof 

of their disability. 

6. The Institute reserves the right to relax the specifications with respect to 

qualification/experience/ age limit in exceptional cases or in cases of persons 

already holding analogous position in a Govt./University/ Academic 

Institutions/ Research Institutions. 

7. The Selection Committee reserves the right not to select any candidate for a 

post. 
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C. General Conditions: 

1. Candidates belonging to OBC (Non Creamy Layer) category should submit 

proper caste certificate as per the proforma of Govt. of India (which should be 

valid as on the last date of submission of application or as per the GOI Rules 

from time-to-time). 

2. Candidates belonging to EWS (Economically Weaker Section) category should 

submit proper EWS certificate as per the proforma of Govt. of India which 

should be valid as on the last date of submission of application or as per the 

GOI Rules from time-to-time. Further, they should attach a valid EWS certificate 

issued for the financial year prior to the year of application on their eligibility as 

per the Department of Personnel &Training in the Govt. of India OM No. 

No.36039/1/2019-Estt (Res) dated 31/01/2019 in the prescribed proforma for 

consideration of the candidature under EWS category. 

3. Persons employed in Govt. / Semi-Govt. organizations / PSU / Educational 

Institutions should upload NOC and vigilance clearance while applying online 

along with all other relevant supporting documents in original/duly self-

attested, failing which such persons shall be required to produce NOC and 

vigilance clearance at the time of appearing in the interview. 

4. The Institute reserves the right to increase or decrease the number of 

positions at its own discretion. 

5. Only online applications will be considered, no offline applications will be 

entertained.  

6. Incomplete applications / without relevant supporting enclosures may be 

rejected. 

7. Candidates who desire to apply for more than one post must submit separate 

forms for each application. 

8. No interim correspondence will be entertained. Canvassing in any form shall 

lead to automatic disqualification. In case of enrollments found under the 

purview of hiding facts, furnishing false information and any other related 

situations, (during filling of application form, and/or during course of 

recruitment and service),  wherein recruitment is questionable on the 

applicant front, an appropriate action as per DoPT OM no 18011/2(s)2016-

Estt.(B)(i) dated 29th June 2016, No. 36011/1/2012-Estt.(Res.), dated 10th 

January 2013, and OM No. 11012/7/91-Estt.(A) dated 19/05/1993 will be 

undertaken by the Institute.  

9. Merely fulfilling minimum eligibility criteria does not entail a call for interview 

for the selection. Only candidates shortlisted on the basis of better qualification 

and quality of relevant experience shall be called for interview etc. The 

authorities reserve all rights, not to call an applicant without assigning any 

reason. 
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10. Candidates are to ensure that proper experience certificates from the 

employer/previous employer are uploaded to claim the years of experience in 

the online application.  

11. List of shortlisted candidates will be displayed on the institute website.  

12. The screening Committee will devise mechanism to scrutinize/short-list the 

suitable candidates to be called for the interview.  

13. The eligibility of applicants will be determined as on the last date of receipt of 

applications.  

14. Applications once submitted, no further change to submitted application is 

acceptable 

15. The application fee is non-refundable, in all circumstances. 

16. The person appointed may be posted at any of the Extension Centers of 

NITTTR Bhopal or main campus or any other place as desired by the 

competent authority as per need.  

17. The accommodation will be provided subject to availability as per entitlement 

in lieu of HRA. If provided accommodation is not availed, he/she will have to 

forego his/her HRA. 

18. The candidates belonging to SC/ST/PwBD, if called for a interview, shall be 

paid Second Class Railway fare of sleeper class/actual Bus fare by the 

shortest route on producing tickets. 

19. It would be the responsibility of the Applicant to see that his/her application/s 

is/are submitted online before the closing date.  

20. Acceptance of documents submitted by an applicant shall be subject to 

verification by the competent authority.  At any point of time even after joining 

the employment, if any document is found to be false/fake/incorrect either 

before or after appointment, the document shall be summarily rejected or 

action may be initiated against the candidate which may lead to cancellation 

of appointment, as the case may be. Additionally, appropriate action as per 

para 8 above will also be undertaken.  

 

D. Instructions for filling up the online Application Form 

 
1. The application should be submitted online by selecting post(s) along with the 

relevant documents by selecting post(s) through the Link available on the 

institute website (www.nitttrbpl.ac.in). 

2. Candidates applying for more than one post will be required to pay a 

cumulative application fee for the number of posts applied for.  

 
 

http://www.nitttrbpl.ac.in/
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E. The following documents will be required while submission of online 

application form- 

 
(a) Recent passport-size Photograph. 

(b) The Evidence/certificate of Age (High School/Higher Secondary 

School/Senior Secondary School Certificate (SSSC)) 

(c) The Evidence of Educational Qualifications (copies of his/her degrees and/or 

certificates, etc. as evidence of Educational or Technical Qualification(s)). 

(d) The Evidence of Experience with position, duration, with grade pay/level. 

(e) The valid Certificate of Caste for Scheduled Caste (SC) and Scheduled Tribe 

(ST) or Other Backward Classes (OBC), EWS candidates and Persons with 

Benchmark Disability (PwBD) – issued by the District Magistrate/Collector or 

other competent authority under his/her official seal. 

(f) NOC and Vigilance Clearance Certificate from the present employer, 

wherever applicable. 

(g) Conversion of grade to % of marks issued by Degree awarding 

University/Institute/Board. 

(h) Link of research publications to verify its status (in SCI journals / UGC / AICTE 

approved list of journals) 

(i) Notification of Ph.D. candidates guided as Supervisor / Co-supervisor. 

(j) Other documents (if any) asked in the advertisement or in the instructions or 

in support of claims made in the application. 



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  

1 
 

 

 

INFORMATION TO THE CANDIDATES 

 

Name of the Post : Production Manager 

Number of Post : 01 (ONE)  

Category : UR 

Pay Level : Pay Level-12 (Rs.15600-39100+7600 GP) 
Essential Qualification : A. Degree in any discipline with diploma in Direction 

from a recognized Institution.  

OR 

B. Degree in any discipline with Diploma in film 

making & direction from any reputed Institution 

OR 

C. Bachelor’s Degree in science 

subjects/Communication & Journalism, Master’s 

Degree in any discipline with work management 

experiences of camera, lighting, direction, audio 

recording, music composition, editing etc. 

Work experiences for serial 

(A) & (B) 

 1. Experience of minimum 7 years in the 

production of educational instructional 

films/videos and/or instructional TV 

programmes. 

2. Should have produced minimum of ten national 

level videos for educational and training 

purposes in last three years 

3. Should have produced videos in different 

formats – Lectures, documentary, drama, 

advertisement, Commercial, etc. 

Work experiences for serial 

(C) 

 1. Experience of minimum 7 years in the 

production of educational instructional 

films/videos and/or instructional TV 

programmes. 

2. Should have produced minimum of twenty 

national level videos for educational and 

training purposes. 

3. Should have produced videos in different 

formats – Lecture, documentary, drama, 

advertisement/commercial, etc. 

Age : Not exceeding 50 Years 

 

  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  

2 
 

 

INFORMATION TO THE CANDIDATES 

 

Name of the Post : AC Technician 

Number of Post : 01 (ONE)  

Category : UR 

Pay Level : Pay Level-05 (Rs.5200-20200+2800 GP) 
Essential Qualification and 

Experience 

: A. Should possess a Diploma in Mechanical 

Engineering with three years experience in 

Air Conditioning and refrigerator Maintenance  

or 

An ITI Certificate in any Mechanical Trade with 10 

years of experience in Air Conditioning and 

refrigeration Maintenance, particularly with regard 

to central and window/split Air Conditioner 

Maintenance.  

 

B. Must possess other skills and experience like helping 

in setting up experiment in Air Conditioning and 

Refrigeration apparatus and in Engineering 

Laboratories.  

 

Desirable Experience : ------------ 

Age : Not exceeding 32 Years 

 

  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  
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INFORMATION TO THE CANDIDATES 

 

Name of the Post : Hostel Caretaker 

Number of Post : 01 (ONE)  

Category : UR 

Pay Level : Pay Level-02 (Rs.5200-20200+1900 GP) 
Essential Qualification and 

Experience 

: Should have passed Higher Secondary or equivalent 

examination from a recognized Board/Institution.  

 

Desirable Experience : Two years of experience in Hostel/Guest House 

Age : Not exceeding 32 Years 

 

 

 

  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  
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INFORMATION TO THE CANDIDATES 

Name of the Post : Script Writer 

Number of Post : 01 (ONE) 

Category : PwBD - R/c (01) 

Pay Level : Pay Level-10 (Rs.15600-39100+5400 GP) 

Essential Qualification and 

Experience 
: A. Degree in any discipline with a Certificate in Script 

Writing/Screen Play Writing from any Government 

recognized institute/national-level institute or Diploma in 

Script Writing from any recognized institute.  

OR 

B. Bachelor's degree in Engineering or Master's Degree in 

Science/Electronics Media or Master’s Degree in 

Business Administration or MBA Mass Communication 

with a PG Certificate course in script writing/creative 

writing.  

OR 

C. Master's degree in Arts with a  Diploma in Journalism or 

Mass Communication with script writing experience for 

Door-Darshan, TV Channel programmers for a minimum 

of ten years.  
Desirable Experience : 1. Script writing experience - 5 years. 

2. Experience of minimum 5 broadcast quality scripts with 

completed video programmes in Hindi and English  

3. Knowledge about video & multimedia production 

processes. 

4. Computer literacy with word processing and presentation 

software.  

5. Produced a minimum of 3 education video programmers 

at national level.  
Age : Not exceeding 40 Years 

Additional Instructions (To be mandatorily adhered): 

1. Upload scripts developed for various educational video programmes (e.g. documentary, docudrama, 

interview, demonstration, MOOCs video lecture for broadcast production at the National/ Regional 

level) as a separate file under the other documents link of the application form. 

2. Active links of a minimum of 05 National-level video programmes certified by the competent 

authority for the Scriptwriting work of the Production House/ Organisation/ Producer/ Executive 

Producer/ Broadcaster reflecting the credit for the candidate should be submitted along with the 

online application (in other document links of the application form) 

3. For validating experience, an experience certificate issued by a competent authority and mentioning 

the date of issue, specific dates of employment, job title, duration of service, and final salary will only 

be considered. The candidates have to submit copies of experience certificates with the application. 

Salary slips, appointment letters, etc., will not be considered in lieu of an Experience Certificate. 

Freelancers must submit the work contract and payment proofs against the Script writing work done.  

  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  

5 
 

 

INFORMATION TO THE CANDIDATES 

Name of the Post : Jr. Stenographer 

Number of Post : 01 (One) 

Category : OBC 

Pay Level : Pay Level-04 (Rs.5200-20200+2400 GP) 

Essential Qualification and 

Experience 
: A. Should have at least second class bachelor’s degree 

from recognized university. 

B. Should have a speed in English shorthand of 80 

w.p.m. and 40 w.p.m.of English Typewriting and 

60 w.p.m.in Hindi and 35 w.p.m.in Hindi on 

Manual, electronic typewriter and computer of 40 

w.p.m. 

C. Working experience of on English MS Office, 

Windows, Excel software on Computer. 

D. 2 years working experience in an office/educational 

institution. 

Desirable Experience : 1. Proficiency in Hindi Stenography and 

typewriting/data processing. 

2. Skills in using Hindi Software on Computers. 

Age : Not exceeding 32 Years 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  



NATIONAL INSTITUTE OF TECHNICAL TEACHERS' TRAINING AND RESEARCH,  

SHYAMALA HILLS,  BHOPAL 

Advertisement no. 01/2026-27  
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INFORMATION TO THE CANDIDATES 

Name of the Post : Multi Skill Assistant 

Number of Post : 04 (Four)  

Category : 01-UR, 01-EWS, 02-OBC  

Pay Level : Pay Level-01 (Rs.5200-20200+1800 GP) 
Essential Qualification and 

Experience 

: Qualification- 

High School Certificate Exam Pass. 

Experience- 

One year of working experience in a Govt. Office 

or Laboratory or Academic Organization 

Desirable Experience : ---- 

Age : Not exceeding 32 Years 
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National Institute of Technical Teachers’ Training and Research,  

Shyamala Hills, Bhopal  
(Deemed to be University under Distinct Category), Ministry of Education, Government of India 

 
INSTRUCTIONS FOR CANDIDATES  

For Non-Teaching posts (Advt. No. 01/2026-27) 
  

A. General 

 
National Institute of Technical Teachers’ Training & Research (NITTTR), (Deemed 
to be University under Distinct Category), Bhopal, is one of the premier Institutions 
established by the Ministry of Education, Government of India. It is an autonomous 
organization, fully funded by the Government of India and managed by a Board of 
Governors, appointed by the Ministry of Education, Government of India. 

 
 

B. Note: 

1. All the positions mentioned here form parts of regular posts. 

2. The service of the Institute is not a Government Service. The Institute is 

governed by the rules and regulations of the Society in force from time to time. 

3. Appointments to the posts are made on a temporary basis in the first instance. 

On successful completion of the probation period will be considered as 

confirmed. Dearness and other allowances at par with Central Government 

are admissible as sanctioned from time to time. Benefits of Leave Travel 

Concession and Medical facilities are also admissible as per rules of the 

Institute in force, from time to time. New Pension Scheme (NPS) is applicable 

in respect of new recruits. 

4. Counting of past services for the purpose of pensionary benefits as per rules 

is permissible. Benefits of added years of service for pension on the basis of 

CCS Pension Rules are also permissible.  

5. As per NITTTR Bhopal BOG Resolution– Age relaxation will be granted to 

persons engaged through contract basis or deployed through Manpower 

Supply Agency following GeM process. Relaxation will be for the actual period 

of service in the institute and that period will be up to a maximum of 10 years. 

6. For NITTTR regular employees age relaxation will be as per Staff Service 

Rules/ BoG resolution.  

7. If suitable candidates belonging to a category of Physical Disability (viz LV, 

HH, VH or OH) to whom the post is reserved are not available, the post may 

be filled by PwD belonging to any of the other categories as per Govt. of India 

norms. Only such person, who have suffered not less than 40% of relevant 

disability are eligible to be considered as per the Govt. of India rules and are 

required to furnish Medical Certificate issued by Competent Authority in proof 

of their disability. 
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8. The Institute reserves the right to relax the specifications with respect to 

qualification/experience/age limit in exceptional cases or in cases of persons 

already holding analogous position in a Govt./University/ Academic 

Institutions/ Research Institutions. 

9. The Selection Committee reserves the right not to select any candidate for a 

post. 

  
C. General Conditions 

1. Relaxation in age for the candidates applying to the posts reserved for SC, 

ST, OBC, PwD and Ex-Servicemen would be admissible as per Central 

Government Rules.   

2. Candidates belonging to OBC (Non Creamy Layer) category should submit 

proper caste certificate as per the proforma of Govt. of India (which should be 

valid as on the last date of submission of application or as per the GoI Rules 

from time-to-time). 

3. Candidates belonging to EWS (Economically Weaker Section) category 

should submit proper EWS certificate as per the proforma of Govt. of India 

which should be valid as on the last date of submission of application or as 

per the GoI Rules from time-to-time. Further, they should attach a valid EWS 

certificate issued for the financial year prior to the year of application on their 

eligibility as per the Department of Personnel &Training in the Govt. of India 

OM No. No.36039/1/2019-Estt (Res) dated 31/01/2019 in the prescribed 

proforma for consideration of the candidature under EWS category. 

4. Persons employed in Govt. / Semi-Govt. organizations / PSU / Educational 

Institutions should upload NOC and vigilance clearance while applying online 

along with all other relevant supporting documents in original/duly self-

attested, failing which such persons shall be required to produce NOC and 

vigilance clearance at the time of appearing in the interview/ skill test. 

5. The Institute reserves the right to increase or decrease the number of 

positions at its own discretion. 

6. Only online applications (Samarth) will be considered, no offline applications 

will be entertained.  

7. Incomplete applications / without relevant supporting enclosures may be 

rejected. 

8. Candidates who desire to apply for more than one post must submit separate 

forms for each application. 

9. No interim correspondence will be entertained. Canvassing in any form shall 

lead to automatic disqualification. In case of enrollments found under the 

purview of hiding facts, furnishing false information and any other related 

situations, (during filling of application form, and/or during course of 

recruitment and service),  wherein recruitment is questionable on the 
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applicant front, an appropriate action as per DoPT OM no 18011/2(s)2016-

Estt.(B)(i) dated 29th June 2016, No. 36011/1/2012-Estt.(Res.), dated 10th 

January 2013, and OM No. 11012/7/91-Estt.(A) dated 19/05/1993 will be 

undertaken by the Institute.  

10. Merely fulfilling minimum eligibility criteria does not entail a call for written test/ 

interview for the selection. The Institute will make a preliminary 

scrutiny/screening test on the basis of the documents furnished by the 

candidates in the application.  Only candidates shortlisted on the basis of 

better qualification and quality of relevant experience shall be called for written 

test/ skill test/ interview etc. The authorities reserve all rights, not to call an 

applicant for selection test or not to fill up a position through this round of 

selection process without assigning any reason. 

11. In case of a large number of applications, Screening Committee will devise 

mechanism to scrutinize/short-list the suitable candidates to be called for the 

skill test/written test/ interview. 

12. Candidates are to ensure that proper experience certificates from the 

employer/previous employer are uploaded to claim the years of experience in 

the online application.  

13. List of shortlisted candidates to be called for Skill Test/Written Test/Interview 

will be displayed on institute website. Candidates will also be informed through 

registered email at the time of online application submission. 

14. The eligibility of applicants will be determined as on the last date of receipt of 

applications.  

15. Applications once submitted, no further change to submitted application is 

acceptable 

16. The application fee is non-refundable, in all circumstances.  

17. The person appointed may be posted at any of the Extension Centers of 

NITTTR Bhopal or main campus or any other place as desired by the 

competent authority as per need.  

18. The accommodation will be provided subject to availability as per entitlement 

in lieu of HRA. If provided accommodation is not availed, he/she will have to 

forego his/her HRA. 

19. The candidates belonging to SC/ST/PwBD, if called for a test/interview shall 

be paid Second Class Railway fare of sleeper class/actual Bus fare by shortest 

route on producing tickets. 

20. It would be the responsibility of the Applicant to see that his/her application/s 

is/are submitted online before the closing date.  

21. Acceptance of documents submitted by an applicant shall be subject to 

verification by the competent authority.  At any point of time even after joining 

the employment, if any document is found to be false/fake/incorrect either 
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before or after appointment, the document shall be summarily rejected or 

action may be initiated against the candidate which may lead to cancellation 

of appointment, as the case may be. Additionally appropriate action as per 

para 9 above will also be undertaken.  

 
D. Instructions for filling up the online Application Form 

 
1. The application should be submitted online by selecting post(s) along with the 

relevant documents by selecting post(s) through the Link available on the 

institute website (www.nitttrbpl.ac.in). 

2. Candidates applying for more than one post will be required to pay a 

cumulative application fee for the number of posts applied for.  

 
E. The following documents will be required while submitting the online 

application form- 

 
(a) Recent passport-size Photograph. 

(b) The Evidence/certificate of Age (High School/Higher Secondary 

School/Senior Secondary School Certificate (SSSC)) 

(c) The Evidence of Educational Qualifications (copies of his/her degrees and/or 

certificates, etc. as evidence of Educational or Technical Qualification(s)). 

(d) The Evidence of Experience with position, duration, with grade pay/level. 

(e) The valid Certificate of Caste for Scheduled Caste (SC) and Scheduled Tribe 

(ST) or Other Backward Classes (OBC), EWS candidates and Persons with 

Benchmark Disability (PwBD) – issued by the District Magistrate/Collector or 

other competent authority under his/her official seal. 

(f) NOC and Vigilance Clearance Certificate from the present employer, 

wherever applicable.  

(g) Conversion of grade to % of marks issued by Degree awarding 

University/Institute/Board. 

(h) Other documents (if any) asked in the advertisement or in the instructions or 

in support of claims made in the application. 

 
 

http://www.nitttrbpl.ac.in/


Persons with Benchmark Disabilities categories 

(संदर्भित ददव्यंगजनों के र्िए शे्रणि्यं) 

Category English Hindi 

(a) blindness and low vision; अंध और निम्ि दृष्टि 

(b) deaf and hard of hearing; बधधर और श्रवणशष्ति में ह्रास 
(c) locomotor disability including cerebral 

palsy, leprosy cured, dwarfism, acid 
attack victims and muscular dystrophy; 

चलि दिव्ांगिा ष्िसके अिंगगि प्रमष्तितक 
घाि, रोगमुति कुटठ, बौिापि, िेिाब 
आक्रमण के पीड़िि और पेशी् िटुपोषण भी 
हैं.  

(d) autism, intellectual disability, specific 
learning disability and mental illness;  

तवपरा्णिा, बौद्धधक दिव्ांगिा ववशशटि 
अधधगम दिव्ांगिा और मािशसक रुग्णिा 

(e) multiple disabilities from amongst 
persons under clauses (a) to (d) including 
deaf-blindness in the posts identified for 
each disabilities:  

प्रत््ेक दिव्ांगिा के शलए पहचाि ककए गए 
पिों में खंड (a) से खंड (d) के अधीि व्ष्ति्ों 
में से बहुदिव्ांगिा ष्िसके अंिगगि बधधर, 
अंधिा भी है  
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Government of India 

Ministry of Personnel, Public Grievances & Pensions 

(Department of Personnel & Training) 

 

****** 

[As on 06.09.2022] 

 

GRANT OF RELAXATION OF UPPER AGE LIMIT TO VARIOUS CATEGORIES FOR 

DIRECT RECRUITEMNT TO CENTRAL CIVIL SERVICES/POSTS 
 

Note:- 

(i) This document is a compilation of all relevant instructions on the subject of 

“relaxation in upper age-limit for direct recruitment to Central civil service or civil post” 

and therefore is intended to serve as the guide without the need, for anyone to refer to old 

OMs issued from time to time. The list of such OMs is given in Appendix to this document. 

In case any reference to the relevant OM is required, the same may be accessed from 

Archive Section of DOPT’s Website.  

 

(ii) While due care has been taken to compile this document, however, if any omissions or 

correction are noticed, the same may be brought to the notice of the Department of Personnel 

& Training. 

 

1. Instructions allowing relaxation in upper age limit for appointment to Central Civil 

Posts/Services for various categories of candidates have been issued from time to time. 

These instructions are applicable only to Central Government Civilian Employees holding 

Civil posts and do not suo-motu apply to other category of employees including employees 

of autonomous/statutory bodies, Central Public Sector Enterprises etc. The following 

paragraphs indicate the relaxation allowed to different categories of candidates:- 

 

[para 3 of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

2. Scheduled Castes and Scheduled Tribes 

 

2.1 5 (Five) years of age Concession is admissible to Scheduled Castes and Scheduled 

Tribes for all posts filled by Direct Recruitment. 

 

[para 1 (i) of Notification No. 2/101/72-Estt(D) dated 07.03.1974] 

3. Other Backward Classes 

 

3.1 The upper age-limit prescribed for direct recruitment shall be relaxed by 3 (three) 

years in respect of candidates belonging to Other Backward Classes for all posts filled by 

Direct Recruitment. 

[O.M. No. 43013/2/95-Estt. (SCT) dated 25.01.1995 and 

O.M. No. 36012/22/93-Estt.(SCT) dated 22.10.1993] 
 

4. Persons with Disabilities 

 

4.1 Age relaxation of 10 years (15 years for SC/ST and 13 years for OBC candidates) in 

upper age limit shall be allowed to Persons with disabilities suffering from (a) blindness or 

low vision, (b) deaf and hard of hearing (c) locomotor disability including cerebral palsy, 

leprosy cured, dwarfism, acid attack victims and muscular dystrophy (d) Autism, intellectual 

disability, specific learning disability and mental illness and (e) multiple disabilities from 

amongst persons under clauses (a) to (d) including deaf-blindness in case of direct 

https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/43013_2_95-Ests-SCT-25011995FZFwC.pdf
https://documents.doptcirculars.nic.in/D2/D02est/36012%2022%2093-%20estt%20sct%2022%2010%20199324CBq.pdf
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recruitment to all civil posts/services under the Central Government identified suitable to be 

held by persons with such disabilities, subject to the condition that maximum age of the 

applicant on the crucial date shall not exceed 56 years. 

 

[para 2 (i) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015 and 

 Para 2.2 of O.M. No.36035/2/2017-Estt(Res) dated 15.01.2018] 

 

4.2 The age concession to the persons with disabilities shall be admissible irrespective of 

the fact whether the post is reserved for person with disabilities or not, provided the post is 

identified suitable for the relevant category of disability. This provision will not apply to the 

Civil Services Examination, in respect of which the List of Services Identified suitable for 

Physically Disabled Category along with the Physical Requirements and Functional 

Classifications is notified separately. 

 

[para 2 (ii) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015] 

 

4.3 Relaxation of age limit would be permissible to such persons who have a minimum of 

40% disability. 

[para 2 (iii) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015] 

 

4.4 The definitions of categories of disabilities, for the purpose of age relaxation, will be 

same as given in this Department's O.M. No. 36035/2/2017-Estt(Res) dated 15.01.2018. 

 

[para 2 (iv) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015  

and Para 2.2 of O.M. No.36035/2/2017-Estt(Res) dated 15.01.2018] 

 

4.5 If a person with disability is entitled to age concession by virtue of being a Central 

Government employee, concession to him/her will be admissible either as a 'person with 

disability' or as a 'Central Government employee' whichever may be more beneficial to 

him/her. This provision will not apply to the Civil Services Examination, which is governed 

by the Civil Services Examination Rules, published annually. 

 

[para 2 (v) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015] 

 

4.6 Above Provisions will not be applicable to a post/service for which other specific 

provision regarding age relaxation is made by notification. 

 

[para 2 (vi) of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015] 

 

4.7 The Ministries/Departments to ensure invariably while sending the requisition to the 

UPSC/SSC and other recruitment agencies for direct recruitment posts by selection that they 

should clearly mention in the requisition, the category of person(s) with disabilities suitable 

for the post(s) in question. No change or modification in identified post(s) for category of 

Persons with Disabilities with respect to an Examination, intimated after the Notification of 

that Examination, shall be accepted by UPSC/SSC etc. 

 

[para 3 of O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015] 

 

5. Departmental Candidates (For Central Government employee) 

 

5.1 Departmental candidates who have rendered at least three years continuous service 

under the Central Government are allowed the age relaxation upto the age of 40 years (45 

years for SC/ST) for appointment to Group ‘C’ posts by direct recruitment subject to the 

usual condition that the Group 'C' posts to which direct recruitment is being made are in the 

https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/36035_02_2017-Estt-Res-15012018JKXMk.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/36035_02_2017-Estt-Res-15012018JKXMk.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_2003-Estt.D-29062015.pdf
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same line or allied cadres and that a relationship could be established that service rendered 

in the post will be useful for efficient discharge of the duties in other categories of posts.  

 

[O.M. No. 15012/1/88-Estt.(D) dated 30.01.1980 and 

O.M. No. 15012/1/88-Estt.(D) dated 20.05.1988] 
 
5.2 Age concession of 5 years are allowed to Departmental Candidates (Central 
Government employee) in case of recruitment to Group A and Group B posts which are filled 
through UPSC (other than those filled on the basis of competitive examination) and posts 
which are exempted from purview of UPSC (where recruitment is made by Organization 
themselves). This concession is admissible to such of the Government Servants as are working 
in posts which are in the same line or allied cadres and where a relationship could be 
established that the service already rendered in a particular post will be useful for the efficient 
discharge of the duties of posts. 

[O.M. No.15012/8/87-Estt.(D) dated 15.10.1987  

and O.M. No.35014/4/79-Estt.(D) dated 24.10.1985] 

 

6. Widows, divorced women and women judicially separated from their husbands 

and who are not re-married 

 

6.1 Instructions of the Department of Personnel & Training provides that for purposes of 

appointment to Group C and D posts under the Central Government filled through the Staff 

Selection Commission and the Employment Exchange, the upper age limit in the case of 

widows, divorced women and women judicially separated from their husbands who are not 

remarried shall be relaxed upto the age of 35 years (upto 40 years for members of Scheduled 

Castes/Schedules Tribes) by invoking the provisions in the relevant recruitment rules, 

subject to production of a certified copy of the judgment/decree of the appropriate court to 

prove the fact of divorce or the judicial separation, as the case may be. There shall be no 

relaxation of educational qualification or method of recruitment. Further, this relaxation has 

been allowed for appointment to Group ‘A’ & ‘B’ posts except where recruitment is made 

through open competitive examination.  

 

[O.M. No. 15012/13/79-Estt.(D) dated 19.1.1980  

and O.M. No. 15012/1/82-Estt.(D) dated 06.09.1983  

and para 2 of O.M. No. 15012/1/87-Estt.(D) dated 05.10.1990  

and para 2 of OM No. 41034/1/2014-Estt. (D) dated 30.01.2014] 

 
7. Meritorious Sportspersons 

 
7.1 Relaxation in upper age limit upto a maximum of 5 years (10 years in the case of 
those belonging to SC/ST) is allowed to Meritorious Sportspersons for the purpose of 
appointment to posts as specified in instructions relating to appointment of meritorious 
sportspersons. This concession will be available only to those sportspersons who satisfy all 
other eligibility conditions relating to educational qualifications etc. and furnish a certificate 
in the form and from an authority prescribed in this Department’s instructions relating to 
appointment of meritorious sportspersons. 
 

                                     [Para 2 of OM No. 15012/3/84-Estt.(D) dated 12.11.1987 and Point 
VII of O.M. No. 14034/01/2013-Estt.(D) dated 03.10.2013] 

 

8. Ex-servicemen 

 

8.1 For appointment to vacancies in Group B (Non-Gazetted) or Group C posts in Central 

Government, an ex-servicemen shall be allowed to deduct the period of actual military 

service from his actual age and if the resultant age does not exceed the maximum age limit 

https://documents.doptcirculars.nic.in/D2/D02est/15012_01_88-Estt.D-30011980.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_01_88-Estt.D-20051988.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_8_87-Estt(D).pdf
https://documents.doptcirculars.nic.in/D2/D02est/35014_04_79-Estt.D-21101985.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_13_79-Estt(D).pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_82-Estt.D-06091983.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_1_87-Estt.D-05101990.pdf
https://documents.doptcirculars.nic.in/D2/D02est/41034_1_2014-Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_3_84-Estt%20D%2012%2011%201987APi2D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/14034_01_2013-Estt%20D-03102013GTooF.pdf
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prescribed for the post for which he is seeking appointment by more than three years, he 

shall be deemed to satisfy the condition regarding age limit.  

 

8.2 For appointment to any vacancy in Group A and Group B services or posts filled by 

direct recruitment otherwise than on the results of an Open All India Competitive 

Examination, the upper age limit shall be relaxed by the length of military service increased 

by three years in the case of ex-servicemen and commissioned officers including Emergency 

Commissioned Officers of Short Service Commissioned Officers.  

 

8.3 For appointment to any vacancy in Group A and Group B services or posts filled by 

direct recruitment on the results of an All India Competitive Examination, the ex-serviceman 

and Commissioned Officers including Emergency Commissioned Officers or Short Service 

Commissioned Officers who have rendered at least five years military services and have 

been released —  

 

i. On completion of assignment (including those whose assignment is due to be 

completed within one year) otherwise than by way of dismissal or discharge on 

account of misconduct or inefficiency; or 

 

ii. on account of physical disability attributable to military service or on 

invalidment shall be allowed maximum relaxation of five years in the upper 

age limit. 

 

[Para 4 of Notification No. 36034/1/06-Estt.(SCT) dated 4th October, 2012] 

 

9.        Disabled Defence services personnel 

 

9.1   Disabled Defence Services personnel will get relaxation in upper age limit up to 45 

years (50 years in the case belonging to SC/ST) for appointment to following categories of 

posts:- 

 

(a) Group C posts which are filled through Employment Exchange. 

(b) Group A & B posts filled otherwise than through Competitive Examination by UPSC 
 

[ Para 1 (iii) of O.M. No. 14/42/65-Estt(D) dated 29.03.1966 
  and para (1) & (2) O.M. No.13/35/71-Estt.(C) dated 24.12.1971  

and para 1 (Sl.No. 9) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 
9.2     For all posts filled by Competitive examination, disabled Defence Services 
personnel would be allowed a relaxation of age limit up to 3 years (8 years for SC/ST) 
subject to the condition that they would not be allowed to avail of a larger number of 
chances in respect of recruitment to a service, or group of services, than the maximum 
number of chances permissible to any general candidate under the age limit. 

 

[Para 5 (ii) (a)  of O.M. No. 39016/5/1981-Estt.(C) dated 21.02.1981 and 

para 1 (Sl.No. 9) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 
  

10. Whole-time Cadet Instructors in NCC 

 

10.1     Age concession of Period of service rendered in NCC plus three years is admissible 

to Whole-time Cadet Instructors in NCC who were released from NCC after the expiry of 

their initial/ extended tenure for the purpose of appointment to the posts, recruitment to 

which is made through the Employment exchange. 

 

https://documents.doptcirculars.nic.in/D2/D02est/36034_1_2006-Estt%20Res-04102012AvvJ7s.pdf
https://documents.doptcirculars.nic.in/D2/D02est/14_42_65-Estt.D-29031966.pdf
https://documents.doptcirculars.nic.in/D2/D02est/13_35_71-Estt%20C-2412197174ytC.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/39016_5_81-Estt-C-21021981.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
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[Para (iii) (a) of Notification No. 2/101/72-Estt(D) dated 07.03.1974 and 

 para 1 (Sl.No. 5) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

10.2    Age concession of Period of service rendered in NCC plus three years is admissible 

to Whole-time Cadet Instructions in NCC who were released form NCC before the expiry of 

their initial/extended tenure provided they have served in NCC for a period of not less than 

six months prior to their release from NCC for the purpose of appointment to the posts, 

recruitment to which is made through the Employment exchange.  
 

[Para (iii) (b) of Notification No. 2/101/72-Estt(D) dated 07.03.1974  

and para 1 (Sl.No.5) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

11. Ex-personnel of Army Medical Corps (Short Service regular Commissioned 

Officer) 

 

11.1     Age concession upto 35 years is admissible to Ex-personnel of Army Medical 

Corps (Short Service regular Commissioned Officer) for all posts requiring Medical 

qualification. 
[O.M. No. 4/3/55-RPS dated 13.07.1956 and  

para 1 (Sl.No.10) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

12. Retrenched Central Government Employee 

 

12.1 Age concession of Period of previous service under the Govt. of India plus three years 

is admissible to Retrenched Central Government Employee for posts filled otherwise than 

through UPSC on the basis of competitive tests, i.e. filled through employment exchange. 

 

[para 1 (ii) of Notification No. 2/101/72-Estt(D) dated 07.03.1974 

and para 1 (Sl.No.4) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

13.      Ex-General Reserve Engineer Force Personnel 

 

13.1      Age concession of Period of Service in GREF plus 3 years is admissible to Ex-

General Reserve Engineer Force Personnel for posts filled otherwise than through UPSC on 

the basis of competitive tests, i.e. filled through Employment exchange.  
 

[Para 1(iv) of Notification No. 2/101/72-Estt(D) dated 07.03.1974  

and para 1 (Sl.No. 6) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012] 

 

 

14. Territorial Army Personnel who have service on the permanent staff pof 

Territorial Army Unit or have been embodied for service under T.A. Rule 33 for 

a continuous period of not less than six months. 

 

14.1      Age concession of Entire Period of embodied service including broken period in 

the Territorial Army plus three years is admissible to Territorial Army Personnel who have 

service on the permanent staff of Territorial Army Unit or have been embodied for service 

under T.A. Rule 33 for a continuous period of not less than six months for post filled 

otherwise than through UPSC on the basis of competitive tests i.e. for posts filled through 

Employment Exchange.  

 

[para 1 (xiii) of Notification No. 2/101/1972-Estt(D) dated 7.3.1974 and 

para 1 (Sl.No. 7) of O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012 

 

https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/4_3_55-RPS-13071956.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_2_2010_Estt_D.pdf
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15.  For the purposes of the above mentioned age concessions: 

(i) “a retrenched Central Government employee” means a person who was 

employed under the Government of India for a continuous period of not less than 

six months prior to this retrenchment and was discharged as a result of the 

recommendation of the Economy Unit or due to normal reduction in 

establishment". 

[para 2 (i) of Notification No. 2/101/72-Estt(D) dated 07.03.1974] 

 

(ii) “a whole-time Cadet instructor in NCC” means a person who was recruited as a 

whole-time cadet instructor in NCC on or after 01.01.1963; 

[para 2 (ii) of Notification No. 2/101/72-Estt(D) dated 07.03.1974] 

 

(iii) “Ex-GREF personnel” means a person who was employed in that Force at least a 

continuous period for not less than six months and who was released from that 

Force on completion of his tenure of Service. 

[para 2 (iii) of Notification No. 2/101/72-Estt(D) dated 07.03.1974] 

 

(iv) “disabled ex-servicemen” means ex-serviceman who while serving in the Armed 

Forces of the Union was disabled in operations against the enemy or in disturbed 

areas; 

[Para 2 (b) of Notification No. 39016/10/1979-Estt.(C) dated 15.12.1979] 

(v) An ‘ex-serviceman’ means a person- 

(i)  who has served in any rank whether as a combatant or non-combatant in the 

Regular Army, Navy and Air Force of the Indian Union, and  

(a)  who either has been retired or relieved or discharged from such service whether at 

his own request of being relieved by the employer after earning his or her pension; or  

(b) who has been relieved from such service on medical grounds attributable to 

military service or circumstances beyond his control and awarded medical or other 

disability pension; or 

(c)   who has been released from such service as a result of reduction in establishment; 

or 

(ii)  who has been released from such service after completing the specific period of 

engagement, otherwise than at his own request, or by way of dismissal, or discharge 

on account of misconduct or inefficiency and has been given a gratuity; and includes 

personnel of the Territorial Army, namely, pension holders for continuous embodied 

service or broken spells of qualifying service;  

           or 

https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
https://documents.doptcirculars.nic.in/D2/D02est/2_101_72-Estt%20D-070319740k0dZ.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/2_101_72-Estt.D-07031974.pdf
https://documents.doptcirculars.nic.in/D2/D02est/39016_10_79-Estt%20C-15121979HiNgh.pdf
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(iii) personnel of the Army Postal Service who are part of Regular Army and retired 

from the Army Postal Service without reversion to their parent service with pension, 

or are released from the Army Postal service on medical grounds attributable to or 

aggravated by military service or circumstance beyond their control and awarded 

medical or other disability pension;  

or 

 

(iv)  Personnel who were on deputation in Army Postal Service for more than six 

months prior to the 14thApril, 1987  

or 

 

(v) Gallantry award winners of the Armed forces including personnel of Territorial 

Army;  

or 

(vi) Ex-recruits boarded out or relieved on medical ground and granted medical 

disability pension.  

 

[Para 2 (c) of Notification No. 36034/1/06-Estt.(SCT) dated 4th October, 2012] 

 

or 

(vii)   Provided that Short Service Commissioned Officers released from service after 

completing initial terms of engagement otherwise than by way of dismissal or 

discharge on account of misconduct or inefficiency and have been given gratuity shall 

be eligible to the status of Ex-servicemen. 

 

[Notification No. 36034/1/2019-Estt.(Res) dated 13.02.2020] 

 

16.    In case of recruitment through the UPSC and SSC, the crucial date for determining the 

age-limit shall be as advertised by UPSC/SSC. The crucial date for determining age for 

competitive examination held by UPSC/SSC is fixed as 1st day of January of the year in 

which the examination is held if the examination is held in the first half of the year; and 1st 

day of August of the year in which the examination is held, if the examination is held in the 

later half of the year. 

[Para 2 of O.M. No. 42013/1/79-Estt.(D) dated 04.12.1979] 

16.1 Where examinations are held in two parts on two different dates of the year, the later 

of two dates would be the crucial date.  Where both parts of an examination are held in the 

first half of the year, the crucial date for determining the age limits will normally be the 1st 

of January.  Similarly, if both parts of an examination are held in the second half of the year, 

the crucial date for determining the age limits would be the 1st of August. 
 

[Para 2 of O.M. No. AB.14017/70/87-Estt(RR) dated 14.07.1988] 

 

16.2 It may sometimes so happen that due to exigencies of circumstances an examination, 

which is normally held during the first half of the year, is shifted to the second half. In such 

a case, the date for determining the age limits would remain the 1st of January. The exact 

position should be clearly indicated in the rules for the respective examinations, which are 

notified for the purpose.  

 

 [Para 3 of O.M. No. AB.14017/70/87-Estt(RR) dated 14.07.1988] 

 

https://documents.doptcirculars.nic.in/D2/D02est/36034_1_2006-Estt%20Res-04102012AvvJ7s.pdf
https://documents.doptcirculars.nic.in/D2/D02est/Notification%2036034%201%202019-%2013%2002%20202072q61.pdf
https://documents.doptcirculars.nic.in/D2/D02est/42013_1_79-Estt(D).pdf
https://documents.doptcirculars.nic.in/D2/D02est/14017_70_87-Estt%20RR-%2014%2007%2088wiRzv.pdf
https://documents.doptcirculars.nic.in/D2/D02est/14017_70_87-Estt%20RR-%2014%2007%2088wiRzv.pdf
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17. A Government Servant is not allowed any relaxation of age for recruitment to Group 

‘A’ and Group ‘B’ post on the basis of competitive examination held by the Commission 

except in cases where it has been specifically provided for in the scheme of the 

examinations approved in consultation with the Commission  

[Para 4 (i) of O.M. No. 4/4/74-Estt.(D) dated 09.04.1981] 

18. The upper age-limit for recruitment by the method of Direct Open Competitive to the 

Central Civil Services and civil posts specified in the relevant service/recruitment rules, on 

the date of commencement of the Central Civil Services and Civil posts (Upper Age-limit 

for Direct Recruitment) Rules 1998, stands increased by two years. Subsequent amendment 

in the relevant Service/Recruitment Rules is to reflect the enhanced upper age limits for 

Direct Recruitment. “Direct Open Competitive Examination” for the purpose of these rules 

shall mean direct recruitment by Open Competitive Examination conducted by the Union 

Public Service Commission or the Staff Selection Commission or any other authority under 

the Central Government and it shall not include recruitment through Limited Departmental 

Examination or through short listing or by absorption or transfer or deputation. 

[Para 2 and 3 of Notification No. 15012/6/98-Estt.(D) dated 21.12.1998] 

 
*********** 

  

https://documents.doptcirculars.nic.in/D2/D02est/4_4_74-Estt(D)-1.pdf
https://documents.doptcirculars.nic.in/D2/D02est/15012_6_98-Estt%20D%2021%2012%201998EmR8R.pdf
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Appendix 

Reference Office Memorandum on relaxation in upper age-limit for direct recruitment to 

Central civil service or civil post  

1. O.M. No. 4/3/55-RPS dated 13.07.1956 

2. O.M. No. 14/42/65-Estt(D) dated 29.03.1966 

3. O.M. No.13/35/71-Estt.(C) dated 24.12.1971 

4. Notification No. 2/101/72-Estt(D) dated 07.03.1974 

5. O.M. No. 42013/1/79-Estt.(D) dated 04.12.1979 

6. Notification No. 39016/10/1979- Estt. (c) dated 15.12.1979 

7. O.M. No. 15012/13/79-Estt.(D) dated 19.1.1980 

8. O.M. No. 15012/1/88-Estt.(D) dated 30.01.1980 

9. O.M. No. 39016/5/1981-Estt.(C) dated 21.02.1981 

10. O.M. No. 4/4/74-Estt.(D) dated 09.04.1981 

11. O.M. No. 15012/1/82-Estt.(D) dated 06.09.1983 

12. O.M. No.35014/4/79-Estt.(D) dated 24.10.1985 

13. O.M. No.15012/8/87-Estt.(D) dated 15.10.1987 

14. O.M. No. 15012/3/84-Estt.(D) dated 12.11.1987 

15. O.M. No. 15012/1/88-Estt.(D) dated 20.05.1988 

16. O.M. No. AB.14017/70/87-Estt (RR) dated 14.07.1988 

17. O.M. No. 15012/1/87-Estt.(D) dated 05.10.1990 

18. O.M. No. 36012/22/93-Estt.(SCT) dated 22.10.1993 

19. O.M. No. 43013/2/95-Estt. (SCT) dated 25.01.1995 

20. Notification No. 15012/6/98-Estt.(D) dated 21.12.1998 

21. O.M. No. 15012/2/2010-Estt.(D) dated 27.03.2012 

22. Notification No. 36034/1/06-Estt.(SCT) dated 4th October, 2012 

23. O.M. No. 14034/01/2013-Estt.(D) dated 03.10.2013 

24. OM No. 41034/1/2014-Estt. (D) dated 30.01.2014 

25. O.M. No. 15012/1/2003-Estt.(D) dated 29.06.2015 

26. O.M. No.36035/2/2017-Estt (Res) dated 15.01.2018 

27. Notification No. 36034/1/2019-Estt.(Res) dated 13.02.2020 

http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/4_3_55-RPS-13071956.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/14_42_65-Estt.D-29031966.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/14_42_65-Estt.D-29031966.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/2_101_72-Estt.D-07031974.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/2_101_72-Estt.D-07031974.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_01_88-Estt.D-30011980.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_01_88-Estt.D-30011980.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/39016_5_81-Estt-C-21021981.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/39016_5_81-Estt-C-21021981.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/35014_04_79-Estt.D-21101985.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/35014_04_79-Estt.D-21101985.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_8_87-Estt(D).pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_8_87-Estt(D).pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_01_88-Estt.D-20051988.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/15012_01_88-Estt.D-20051988.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02adm/36012_22_93-Estt.SCT-22101993.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02adm/36012_22_93-Estt.SCT-22101993.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/43013_2_95-Estt-Sct-25011995.pdf
http://ccis.nic.in/WriteReadData/CircularPortal/D2/D02est/43013_2_95-Estt-Sct-25011995.pdf

