Terms of Reference
Senior Consultant — Health Policy and Integrated Planning/ Human Resources
for Health

National Health Systems Resource Centre (NHSRC) has been set up under the National
Health Mission (NHM) as an autonomous registered society, to channelize technical
assistance and capacity building support to the states for strengthening the public health
system. The NHSRC is also mandated to contribute to health policy/ programme design
and evaluation. NHSRC intends recruiting Senior Consultants for its Health Policy and
Integrated Planning/ Human Resources for Health division, purely on a contractual
basis.

Since its inception in 2006, NHSRC has been a repository of knowledge and a center of
excellence for its agenda. This organization has professional linkages with a plethora of
domestic and international bodies involved in the field of Public Health. There have been
a number of personnel who have served with NHSRC and gained invaluable experience
enabling them to graduate to next rung of professional ladder. Vast exposure to Ministry
of Health and Family Welfare, and its processes is a unique feature of NHSRC.

If you have a commitment to health equity and excellence, here is a unique chance to
work with a team committed to shaping the public health landscape in India. The position
offers you an opportunity to participate in the process of strengthening health systems,
improving health service delivery and enabling positive health outcomes, through hands
on implementation assistance at National, State and District levels. Working with a
transdisciplinary team, you can discover, adapt, co-create and disseminate solutions to
multiple challenges related to service delivery systems, universal primary health care,
human resources for health, community processes, health financing, quality of care,
public health planning and health promotion. This is an opportunity to support health
systems strengthening at scale, learn from district and sub district implementation,
undertake knowledge translation, and enable realization of the vision of universal health
coverage.

The Position reports to Advisor- Human Resource for Health/ Health Policy and
Integrated Planning and is on Contractual basis. To begin with Two years and
extendable based on the Performance.

About Health Policy and Integrated Planning/ Human Resources for Health
division: This division of NHSRC focuses on providing support and technical
assistance to the MoHFW and to the states in strengthening integrated planning,
policies regarding health systems strengthening and human resources for health.

The team has been supporting MoH&FW and the states in:

e Strengthening Integrated planning under NHM

¢ Developing comprehensive strategies for HRH

¢ Proving technical support to the states and capacity building on public health,
planning and management of HRH

¢ Implementing health systems approach

¢ Results Based Financing/ Conditionalities Assessment



The team also conducts studies for formulating evidence-based plans related to
HRH/HPIP.

Roles and responsibilities

e Provide policy and programme support for Human Resources for Health/ Health
Policy and Integrated Planning at national and state level.

e Provide technical support to states in strengthening their planning and HRH
management practices as per policies and directives of MoHFW and
achievement of targets.

e Provide technical assistance in areas related to health systems strengthening.

e Monitor the progress of division’s work plan and ensure timely completion.

e Plan, develop and implement strategies for capacity building of the Human
Resources for Health at State and district levels.

e Undertaking regular field visits for monitoring and providing supportive
supervision on planning, HRH and programme management, especially to the
low performing States/ Districts/ Cities

e Mentor the consultants and junior consultants; review and supervise the tasks
performed and documents prepared by the consultants and fellows, provide
feedback and share revised document with Advisor for final review and
feedback.

e Lead the assessment/ research studies as per work plan and

o Develop study protocol and guide.

o Guide consultants on study methodology, analysis framework, and study
tools.

o Monitor the progress and take necessary interventions.

o Review and finalise documents and share final report with Reporting
Officer (concept note, study tool, study report, presentation)

¢ |dentify best practices and innovations within States and districts and support
States/UTs to document it.

e Preparing technical briefs, operational and technical guidelines, notes, reports,
presentations, case studies, and training material, as required, and ensuring
appropriate dissemination of the same.

e Prepare response for the various queries and RTI received.

e Mentoring Consultants and Junior Consultants in respective work areas

e Maintain database of all relevant documents and data related to allocated work
area.

e Undertake other assignments, which may be assigned from time to time by the
Reporting Officer.

Qualifications, skills and experience

Only full-time regular bachelor’'s degrees (minimum 3 years) and full-time
regular Postgraduate qualifications (minimum 2 years), wherever applicable,
shall be considered. Diploma, certificate, Executive programmes, and
qualifications obtained through distance, online, part-time, correspondence
mode, etc shall not be considered. Only post-qualification experience shall be
counted.



Qualifications:

MBBS/ BDS/ B.Sc. Nursing/ Bachelor of Science (any stream)/ Bachelor of
Engineering/ BA- Economics with a full time 2 years post-graduation in any
one of the following:

Post-Graduation:

NoOoakwN =

Master of Public Health (MPH)

Postgraduate in Community Medicine/ Preventive & Social Medicine
Postgraduate Degree/ Diploma in Public Health Management
Postgraduate Degree/ Diploma in Healthcare Administration
Postgraduate Degree/ Diploma in Health/ Hospital Management
Post Graduate Degree/ Diploma/ MBA in Personal Management
Post Graduate Degree/ Diploma/ MBA in HR Management

Experience:

Skills:

Other

At least 5 year of post qualification experience in public health sector.
Preference would be given to those who have practiced medicine in
PHC/blocks or have been part of NHM.

Work experience/Competence in the area of planning for health or health
systems strengthening / Human Resources for Health particularly at National/
State level would be an advantage.

Understanding of Human Resources for Health and other health issues in
Indian context

Computer proficiency with high level of familiarity with commonly used
packages like MS Word, Excel, Power Point. Internet savvy- i.e., good at web
surfing to search relevant data and documents.

Excellent writing and analytical skills

Understanding of research and knowledge of qualitative and quantitative
research methodologies

Able to triangulate and analyse data (qualitative and quantitative) and prepare
report

Ability to work in a team setting and mentor team members.

Ability to work on different assignments simultaneously to meet the timelines
for assignments.

important qualities:

Essentially an avid and fast learner

Passionate and motivated to work on public health issues and is open to
learning, motivated to work and complete assigned tasks on time

Flexible to put in hours beyond the usual office timing to finish the task on time
Good at follow through practices and a penchant for quality and finishing the
work on time

Willingness to travel to states and districts to provide technical assistance.



The above roles and responsibilities, qualifications, skills and qualities are required to
succeed at work in NHSRC. We have a strict probation policy and those who do not
meet these requirements are not confirmed. If you have the ability and strong conviction
to prove yourself through good work, you are invited to apply for the posts advertised.

The selection process comprises of written test (Objective and subjective), analytical
test, computer proficiency and personal interview, about which the candidates who meet
the criteria laid above, would be informed separately.

Written Test Condition: If the recruitment process includes a written test, a minimum
qualifying mark will be 70%. However, if the number of qualifying candidates is high, a
ratio of 1:5 will be adopted for 1 vacancy; the top 5 candidates will be considered. In
case 2 or more candidates qualify with the same marks, all such candidates will be
considered.

Age Limit: Up to 50 Years (as on the date of receiving the application)

Work Location: New Delhi; Opportunity to gain hands on experience of public health
canvas of states and districts.

Travel to states and districts will be involved.

Remuneration Range: Between Rs. 90,000/- to Rs. 1,50,000/- (*Fee offered within
the band will be commensurate with qualification and experience.)

Other Benefits: In addition to the renumeration mentioned above, Consultants of
NHSRC are entitled to Free Accidental insurance, Subsidized Medical insurance, Mobile
bills reimbursement, Laptop reimbursement (As per NHSRC Policy), 30 days
Consolidated leave, fully paid Maternity leave (For Female Consultants) as per
Government of India policy, performance linked increments, TA/ DA and per diem for
on-duty visits.

Duration of Contract: Contract till 31t March 2028 with further extensions of similar
duration (subject to satisfactory performance)

Candidates selected in this interview could be considered for other vacant positions at
NHSRC requiring similar skill sets and at appropriate level.

How to apply: Candidates are requested to fill the online application correctly which is
available on the NHSRC website (http://nhsrcindia.org). Applications will be accepted in
the prescribed online application format only. Last date for receiving applications is 28t
July 2026.



Heet AT arct
ais FATEFR — Ty Hifer Ta vhihd ANerel / T g AT AT

TSET TITELT YOI HHTE She, (NHSRC) T EATTAT TSERT EATELT AL (NHM) & 373t
Teh EQRI Gsilehel HIATSET & §G H &I 1S 8, TSR 36T iAol {oieh T YOIl
GG el & Tl Al cTohailehl HETICT U &THAT TAHTOT HHYET Jeled ohiell &1 NHSRC &l
Tareey AfA/HFHAT I FRET IR F TG Iefh Hedihed H ANTGIT St T &l Acd o
| 34T & | NHSRC 37967 T Ml UG Tehlehel ANTell / TR §] AToTd HHTET FaTTeT
£ ATl & ITUR X IR™S HellgehR1 I A e e g

el 2006 H TATIAT o STE A & NHSRC 3191 SIIETT H ATeT o HSR Te Schsecl hg; oh &
# fafad ganel S TTAT & 1ol [o1eh TARELY & & H TR 37e1h TSEIT UG HARTSET
TEATT & TTY IR AT HIT AT & | 37o7eh TR of NHSRC H hIY i) g":"d-lf"cd‘-l‘\ucl
31787 TeeT foharm 8, TSI 3¢ 3191 ca1aaTish Siidel # 3Te TR IR 33 §¢1 ohl 3TaeR
AT &1 Tareey vd IRaR HedToT HATT Td 3HHT HIAYUIC & AT A9 HATTd
NHSRC & e faferse faQwar |

3R 1Y T TTELY FHCT UG ScehSedl & Gid Tidaetr 8, o I8 R & Hdolioleh Ty
aRGRY I Geg Fallel o fT HEA Teh AT E1A o ATY Y Sl I TARISE Jae B
g Y IR IS, I U fAelT TR IR TcTaT fohdleadst HgeT & ATETH 8 EAeY
JuTITraT &l eg A, TG QT Jerd # GUR olel Td HehRTcHh FAELY IROTH
AT et ol wfshar & Gg el Soiet &7 3aER Jeled T & | a‘g—ﬁmaﬂésmamfr
A §U 1T AT YeTrg JoTlell, T Jrafis T e, Ty &d Held
THTE, VIEETIe T, Ty faeaIyoT, JOTaardoT Ty HaTt, Hidsl e Tareed
ATl Td FEEY Hade ¥ Heaftd faffiesr geifaat & aamuer efda a1, 3¢
el o i, He-TATHT el Td FHTRA et 7 ANTET & Hehel & | T8 99 T W EAELY
YUTTell GGGIeh 0T & TN ol TTelT Tal 3U-foTell FX & fohdTeadest § HEa, #ATeT SicRor
Hr Ifehar T 31TeY ToTer TUT AR TIELT Fakol & 6T I I & I lat &7
HaE gl

Tg I RIANCTAT (TSATSoR) - FARLT 8] HToTd HHTHT / T oAl T Tehrahel Arstell
o 37ElleT 1 AT T HideT & TR 9 g1 | YRIFHh &9 § Ig g oy a¥ e srafer
& forw greft, oY UeeTeT & 3MTYR O 31191 §6TAT ST TehcT ¢ |



ALY A TF Thige AISTaT / FARELT 3 ATeTd WHTHT THET F aR 3 : NHSRC T T§
T TIELT YUTTell YEETeIUT U FARELY g Aleld FATEEAT & HATT AlTcral sl HoTel
FeATel & folT TATELT Ud IRAR FHedT0T HATT (MoHFW) TT T T deheileh] TEIIdT Ud
TEIIT YT aal IR higd B

Ig EH TR U9 YRR HedT0T AT JUT TS I AT T 8131 # Tg319T Yerd
ARG

o TSI TaTELY fALE o 3Tl Uehlehel Aot I FG& S=iledT|

o TANELY g AT HHILG (HRH) & oI saTaeh T0TAITeraT &t faehrey et |

o WAsTioleh TATELH, ATSTaAT ATV U TAELY §] HIeTd HATEAT oh JatreT &
Fafd [Awal ) Tt T dehetiehl HEIIAT UG &TAAT fAATT TgTeT UeteT
|

o TIELY YUTTEl TR GSCehIUT o fehATeadst H HEAIRT =T

o aRuTe 3menRe facaiyoT / ercif o 3regureret o 3HTeholel H HELTIT eTel T |

TIRELY AT Td Tehiehdl ATl / TARELT §] Aleld HETET (HPIP/HRH) & Hefte qrer
TR ATA1311 & fAATOT 8] g O Tafdest sreazret it wranfora e 81

TS TG T TR R ERLY g AleAd HHTY (HRH) / FARELY A T Tehrape
ST (HPIP) & T sTifaeTd Ta shrishaAsTd HEaNeT eTed el |

TIEZY U9 YRAR FHedTT HATAT (MoHFW) &1 Aifadt, feen-Adert va FuiRa
A& & IHeTEY ToT hT ATl [FHATOT FThITHT Tal TAELT B HloTd HHTUT TeieT
JUTITOrAT T FG& el H cTeheilen! HETAT Telel ielT |

T YUTTeH FG&entoT A H TR 8131 H dAeheiteh! TG FETeT el |

THTIT T hRTSTAT hT Tt T TAIRTAT el TUT AT 1Y fosuTet iat iR
|

T T ol T OR TR g HleTd HETEAT o &TH T AT & forw oot
I ANSTAT SATeAT, STehT fAehIH AT U fohdTeadst GiATRad et |

TIAT &9 @ A Je2TeT i arel AT / TSell / A H ATl (AT, Fareed g
AT TEIUA T HRAHHA Tt & T H [FIRme Td FgdemcHs qAA&TT g
GRIGGEEIREENERG]




HeATgehR] U ST FelgehR| ol ATGRTST hiaT; 3eTeh GaRT fohT 91T &1 U IR
fohT 7T eEcTaSi &1 Gl Ud TAAETOT hial, 3HTaeTeh FId TGleT hiell qT
AT e&clrast 3ifcie FHet va AT g WHLSIAT (TSAgoR) T TEd
AT

SRS & TR Hedichel / HTHUT ETJAT T sicjed Al Td IETAA
HIeTeRl ol faen T ShialT dT AT AT TETeT FiaTT|

3T FRAYOUTE, faIRTOT FIE@T U IETTA 3T o TaT H TATGHRI T
ARG TeTe el

TEA=AT Y FITTY Y FAIRTAT AT TUT HTTLT R §EAETT YA TRt T |
GEATASIT T FHET Ud 3ifAA FI YeT e g1 3ifda gfddeet Rafear sifwrd
oY T AT (JTTUNOT-T, TG IUIOT, T Ficdeat Td FEJciehioT) |
Tt v fodll & 39S ST Wl Jafdsd YA U AdTaRT T Ugdlel el a2T
3T /ohg; AT TG2T T 3Ach Tolded H TgIT TGTeT HeT|

ITARIFARTHR  dehollenl HaY, IRl Td deheltent faem-fader, fecaforrt,
fcides, EIATIOT, he TEIT Ud TRIETOT FHIA AR ST TAT SeTehl FH T
TAR AT T |

STCe Aot TR&AT Td HIe1T &1 TSR (RTI) § H T ATHT & 3e IR AT |
91 AT § G fid et # Femger v Sfferar HelgehRri 1 ArRfgels =]
Hrafed HAET & Gafid Gl Agcaqul cEaTdsil Ud 3Hiehsl &l SeTad TR YT
Ratféar 3ifIehRY carT THT-THT IR AT 9T 33 Hraif A g HLeT|

AT, Fierer T Hegera

hael Yoo fHafAd &iide (wgeTaa 3 a¥) Td T8l o9 &, YOieios Hafad
EATARITIR 3ETU (FgTciH 2 aY) €1 Al g1l | FSTelIAT, THTOTTH, UeFaiierg e d shidish T
GIEY, HTTTS, AeHTToieh AT TATAR FATETH H HTed e AT R AR w781 faam Sreem|
WWWW%W?WN@HW(Post—QuaIification Experience) &1 &1 #T HTAT

ST |

JegdIe

AT / S8y / Sogdr AT / Ry o favr 7 Soer 316 arsy / d9eR 36
soffaaRer / v (3reere) & o F=afef@a & 3 5 e vy 7 02 oty
qUTehTToleh FoiTciehla 3UTTe :



EATdRIR 3T :

1.

2
3

4.

5
6

7.

HTEEI AT qfeciah g2 (MPH)

HEIIAE ATSTAT / WdTee Us Herer AT & ToTcshicr 3uTer
gfeeTeh god AelotHe H Teldehiay 3UTe / f3TatAT

geURI TSTATATCS H FATaehIaR 3uTre / f3valiaAr

g / BieTTd Helolie H TATdeR 39T / f3eatar

THeTo HeAoTHT H FeTdehlaX 39T / fSTellAT / MBA

HR HaASTHT H TATdeIR 391 / f3TellAT / MBA

HoAHT :

9

o HASITeIeh T &1 H wgIcH 05 IY &I Wil AT Y T | W
37Tt 1 aTar &1 Sustt fSiegier grafie Tarees g (PHC) / sdlieh TR
R RAIfrcgdhT QaTT YeTsT &1 g1 372091 IS TarEey AT (NHM) & igear
& &l

o TALY AISTeAl TFAATUT, FAELT YUTTell G0 37Ul FAELY ] HAlld
AT (HRH), AT €9 A TSET / o T I DI et ohl JeT87d U GaTell
31faRerd reT garet et

Hierer:

HRAT IRUET A TARELY g HAleTd THTET (HRH) TTUT 31T TIELT Heell Hegl T
A |

MS Word, Excel Ug PowerPoint 51 ATHIT: Wmmmww
oI 3TTBT 3Tl | JTH{Ah 3HThsT Td ATl T Tl g el & Ferrdy 39T &
caTdr|

3cehSe AW U4 [aeeIvoTcH hierel|

ITHTST shT FHST TUT I[VIcHS Td HATCH ITTHETeT TS AT o1 #TeT |
WU’HWWWW%@W (Triangulation) el T 9fcdesT
IR et Y &TAT|

A & A1 F A T EH TEHAT b1 ARG et T &TA T

IR Fora-die & o aX e et va g1f¥icat &1 e arer gerrdy dor @ dget
e ol &THAT|




T AGcaqOT I[0T ;

DN 9

o Sl & HIEe T &THAT YW1 dTelT Ud et & Uil Scamg! glaT|

o TGS TARL W T favdt X 1 et & ufa 3T va ufaeeydr giar, =15
Ao WEs & fT deu’ glar qur | 70 At ) FAGEEY §9 @ G 6 & fav
AR gl

o IMARIHALTAR AU HrATRT FHT & HTARFT FHI ST R ! FHT T G
el & Ui oTdTelTeT 3T

o Al T [HATAT T § 3THAUT A, I[UTaT it el il TUT FHI W H T
et T TG gl

o deheilehl TEIACT FeTeT el g ol Ud ToTell hY ITT e hT SToT IW=1T|

3T &heled Ud GIfcd, AFAATT, FHiRMeT Td 0T NHSRC H HhIdTqdeh i iet & foIT
3TERTh & | NHSRC H TRENET 3rafer & Faftid T&c oAfe e & T St 33t So7 3198t
TR W FET 3N, Sofeht Aar3il T gfve g1 1 el 81 e 379 39el HriaTHAT Ud e
1 TASUIG & ATETH A T &1 FHCY F¥et 1 gg Hehod TWd &, I HTTeh! Fa=A11Id gat
8] 3TdeeT &t o T AT fhar ST g

T GishaT & ffd qiet (aeqi=1se Ud quleilcHh), TaReNuTcese ILI&T, Hegex gafar
TRI&TOT e S ercaTel HIETIcoh N QMTTHST §iaT | U ercl YTl HIeTG ST ohl X1 ehiat aTel 3Tt
Y b T H JUeh T I FAT FohaT ST |

forf@a adtam waedt ot

I7g 1l wfshar # fafld e AfFAfad §, ar S 31T 3ieh 70% §ieT| U1y, g
FATH 37T 3o JTod e dTel 3T 1 HE&T 3112 gicll 8, o veds 1 RfFa & faw
1:5 % AT A AT T ATETEE Toham ST, 312Te] Faflfereh 3ieh UTeet it arer M
5 3997t WX faar forar o

Ife ar a1 a1 & 317 3l TATT 37 ured a8, df 0 @l 3nea il ) faaw fear
ST |

ITY-HIAT : 3mdet T1feet 1 ffdr & 31e7an 3ifaeds 50 av|

FII-FU : 7S oo, T2t vd et & Aiiforen Tareey qReed & qegeT 3eerd yred
Hel T T



T3t vg et i amar 3rafara gt

qrfesif@e WA : 290,000/- @ 21,50,000/- wfa 7|

AR TR 316l hr Tl T fegera & 3eTEY fAuTRe feham sieam|
g T

3gerd TRATA & AfARed, TSI T YOTTell FATUT &g (NHSRC) & HellgehRT &l
fo: 9o geieaTT e, Rarae fRifscar s, Aarse e gfaqfd, duera gfagfcd (NHSRe
1 AN & 3TER), 30 fead T TAThRT 3TehTer, IR TIHR I Alfd & HTAR HAfgel
ol g o7 ddeT Afed Aldea 3raehmel, Y&l 3R aif¥es dder gefer aar
TR $THUT & SRTeT JTAT $7AT (TA/DA) TF T eet $1T (Per Diem) UeTeT fohdT SITTaT|

et Y 3rafer

URTFeTeh 3TIetT 31 AT 2028 T & foIT g1, 5@ Halivotersh Feier &1 f&ufer & e
3rafer & fore 3 ggrar ST dhdT B |

TATAT 3T T NHSRC H HHATH lMT-THTIY U 3UPFcl TR & 3g Refel val &
fore ofr faamurel foram S wear 1

3mage s ufehdr:

il @ 3R § i 9 NHSRC &t as@rge (http://nhsrcindia.org) 9 3ucistr
HiAMS 3HTdesT I I WaUEIYde #| Hdeed shad FuiRd disersss g&T 7 &
TR fohT STEaT| 3maes wifea & 3ifasr fafdr 28 July 2026 gl




