yoration of India Ltd.

Central Cott gel

Central Cottage |ndustries Corporation
of 1 year (extended based on satisfa
Restructunng, Industrizl Relations M

positions on a full time consuitancy basis for a period:
jear) & Spacial Advisor for undertaking Crganizational

Post-Qualification

S Mame of post Payl Age Limit
Mo. and Mo, of Remuneration
Vacancy |
1 Consultant Mandatary: Consolidsted Preferably not

Marketing 8-12 years of experience in Brand Manegement with 3 sig exceeding 45 years
(Vacancy <4 Lifestyle, _Lu:un.r or Heritage Sectors, _ as on the clesing
Desirable: : esOne | date of applicaan.
a, Proven Track Regord: Demo } { d of h Relaxation may be
leading a succassful large -scale instituticnal il teposition : ive per consderad by the
tising froma | b. Media Networks: Competent Authority

premier global or | Strong  Existing  relationship
mational institutions, | communications parthers  and |j
€. Marrative Excellence: E
writing, or high-end cantent
d. Heritage Asset Valuatic
textiles, han dec

in deserving cases.

orporate communication, creatve

emonstrable understanding of India

ol {Google Analytics. CRM, Digital Business
aAmpaigns.
manage complex proiects from macro-level

Mandatory: Freterabiy not
Master Degree ry retail with at least 5 years in a exceeding 45 years
in Luxury Brand mat flagship Operations. as o7 the closing

Manzgement, : date of application.
Fetzil Opersbons of exacuting operational Relzxation may be
aretall environment, consdared by the
Competent Autharity

in deserving cases.




4. | Special Advisor
Far Undertaking
« Organizational
Restructuring
+ Industrial
Relations
Management
& Human
Resources
Optimization
On Project Basis

Inclustrial Retations?
Labour Yvelfare
from a recognized
University/imstution.

Management with
specialization in
Human Resources.
Additional
qualifications in
Labour Laws,
Organizational
Developmeant,
Public
Administration
or Change
Management will
be desirable,

technology enviranment,

Mandatory: i
Minimum 5-7 years in digital Product Management, Managing + !
teams of developer ang ULLX designers.

Desirable:

a. Technical Core; Proven Professional exdperience in Mobile &
Development coupled with deep ERP and E-cormmerce ang
understanding Must possessa granular knowledge of mohile ecos
medarn app achitectures,

b. Leadership Expanence: Demonstrated experence as
technology Professicnal or having heid a leadership role

Freferabiy not
exceeding 65 years
as o1 the clesing
date of applicaton.
Relaxation may be
considered by the
Compstent Authority
in deserving cases.

Pay |
Remuneration:
Consolidated
Professional
Fee; Megotiable,

ry:
A years of post-qualffication

dusla 2lalics

Srganizations having workdorce managerment
substantial =cale.
Desirahle:

The candidate should possess proven experience in one of more of
follewing: '

+ Croganizational restructuring and manpower rationalization.

« Human Resource policy formulation and implementation.

* Industnal Relatons and negotiahons with recognized unions/associations.
= Handling disciplinary matters under Conduct, Discipline & Appeal Rules,

= Change Management and Business Process Re-engineering.

+ Performance Management Systerns, APAR and competency mapping.

* Recrutment, suocession planning and talent management.

= Voluntary Retirement Schemes (VRS redeploy mentfiestiuctiuring projects.
* Implementation of Government guidelines relating to CPSEs

* Experience of desling with Ministry, DPE, CVWC, CAG and Farlamentary
Committees shall be an added advantage,

Preferably not
exceading 65 years
as on the closing
date of application.
Relaxation may be
considerad by the
Competent Authority
in desarving cages

Last date of receipt of application: 25.09.2026 up to 06:00 PM

The above positons Sarial Mo, 1 1o 3 are transferable.
For Job profike, application format and other terms & conditions, vist aur website Mtps:#mﬂ.cnua_gaempnrium.irﬂupﬁnin_ as!
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